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CHAPTER I 
DESCRIPTION OF THE PROBLEM 
The need for more and better trained leaders for 4-H Clubs has been 
and is a problem repeatedly stressed by the State 4-H Club leaders in 
Mississippi. Leadership from within the cormnunity and emerging from 
within the group is recognized by authorities as usually being more 
effective than that which is imposed upon a group. 
The 4-H All Star Program in Mississippi was established and devel-
. oped after taking into account both the developmental needs of the 
older youth and programs developed for them in other states. 
The Mississippi 4-H All Stars organization proposes to encourage 
service to 4-H Clubs, set higher ideals for character and work, and 
promote fellowship among the members. Four-H Club members are nominated 
for membership in the All Stars on the basis of their 4-H Club achieve-
ments and leadership activities. Many of these members feel that 4-H 
Club work has given them advantages and opportunities to develop their 
abilities. Often they express a desire "to help others as I have been 
helped." 
The writer believes that 4-H All Stars can effectively assume and 
carry out leaders~ip responsibilities. The extent to which they assume 
these responsibilities will be affected by such fact~rs as their family 
situation, place of residence, occupation, and their relationship with 
county and state extension personnel and other 4-H Club leaders. It is 
l 
2 
believed that many of them would be willing to serve as an adult leader 
if contacted. Research has shown that people do not usually look for 
extra jobs, even when they are interested in a particular program and 
are well-trained for the job, but they will serve when asked. 1 
Reasons for Selecting the Problem 
The selection of this problem for study was influenced by the 
following reasons: 
1. There have been few studies concerned with leadership 
sibilities being assumed by former 4-H Club members, 
agents at the county, state, and national levels have 




2. Members of the Mississippi State 4-H Staff recognize the need 
for obtaining more leaders for 4-H Club Work and for training 
leaders through the 4-H All Star organization, and have 
expressed an interest in this study. 
3. As a county extension agent, the writer recognizes the need 
for working more intensively with the 4-H All Stars as a means 
of increasing leadership for 4-H Clubs and hopes that this 
study will contribute to the further development of 4-H Leader -
ship in her own situation. 
Statement of the Hypothesis and Assumptions Related to the Study 
The hypothesis of this study is: A study of a selected group of 
Mississippi 4-H All Stars and county extension agents will make it 
possible to : 
1. Identify leadership responsibilities that 4-H All Stars are 
assuming. 
2. Identify the extent of participation in leadership responsi-
bilities by 4-H All Stars . 
1 Arthur Blumberg and Seth Arsinean, "A Deeper Look at Volunteers", 
~dult Leadership Vol. 9, No. 2, June 1960, p. 41. 
3 
3. Determine the effectiveness of the leadership responsibilities 
being assumed by 4-H All Stars. 





A.major objective of the Cooperative Extension Service is to 
help people learn to help themselves. Four-H Club Work, as a 
part of the Extension Service, attempts to provide experiences 
which help youth solve their problems. 
Through the use of trained, voluntary, and local leaders, 
county extension work for both adults and youth may reach 
more people. 
An effective local, county, or state 4-H organization is 
dependent upon trained, v·otuntary leadership, at both the 
junior and adult levels. 
Because 4-H Club Work provides opportunities for youth to 
develop in leadership abilities, older 4-H members can be 
expected to assume leadership responsibilities in 4-H Club 
Work. 
Since the Mississippi 4-H All Stars is a service organization 
for 4~H Club Work, its members will tend to be willing to 
serve as adult 4-H Leaders. 
This study was designed to determine: (a) what leadership responsi-
bilities 4-H All Stars are assuming in 4-H Club Work in Mississippi, 
(b) to what extent the All Stars are assuming these leadership responsi-
bilities, and (c) how effective they have been in carrying out these 
responsibilities. 
Purposes of!!.!!. Study 
There were six specific purposes formulated for this study, namely: 
1. To identify areas of leadership and leadership responsibil-
ities which may be assumed by voluntary leaders in 4-H Club 
Work. 
2. To identify leadership responsibilities being assumed by 
Mississippi 4-H All Stars. 
3. To determine and compare the extent of participation of 
Mississippi 4-H All Stars in leadership responsibilities as 
indicated by the 4-H All Stars with that indicated by county 
extension agents. 
4. To determine and compare the effectiveness of the leadership 
responsibilities assumed by Mississippi 4- H All Stars in 4-H 
Club Work as indicated by All Stars and county extension 
agents. 
5. To determine if sex, marital status , occupation, length of 
time enrolled as a 4-H Club member , 4-H leadership activit i es 
and organizations , length of time out of 4-H Club Work , and 
the number of years as a member of the 4-H All Stars has any 
association with the leadership responsibilities assumed and 
the effectiveness of the responsibilities assumed, as indi-
cated by the All Stars, 
6. To develop suggestions which may be used to promote more 
effective leadership through the 4-H All Star organization 
in Mississippi. 
Definition of Terms 
4 
For the purpose of this study, the following terminology were used ~ 
1 . Cooperative Extension Service, Extension Service, .2E. Extension 
is the off-campus system of education in partnership with the 
United States Department of Agriculture , the land-grant 
institutions, and the local government to instruct people in 
the practical aspects in agriculture , home economics, and 
related areas. Four-H Club Work is that phase of the Cooper-
ative Extension Service designed to serve youth. 
2. Mississippi 4-H All Stars, 4-H All Stars~ All Stars are those 
4-H Club members who have been selected on the basis of their 
4-H achievements and leadership activities for membership in 
the Mississippi 4-H Al l Stars. 
3. County Extension Agent, as used in this study ~ is the county 
extension personnel who have been specifically designated with 
responsibility for the county 4-H Club program . In each 
county in Mississippi, one man and one woman have been dele-
gated this responsibility. 
4. 4-H Leader .2E. Leade~ refers to the -volunteer worker who serves 
in a leadership capacity by assisting 4-H Club members or the 
4-H Club program in any way. This may be an adult or a 4-H 
Club member. 
Limitations of the Study 
The data of this study were collected by mailed questionnaires 
5 
sent to a selected group of 4-H All Stars and county extension workers 
in Mississippi. Items included in the questionnaires were concerned 
with leadership responsibilities that 4-H All Stars could have assumed 
- • . - . - ·r . . 
in 1961, and the extent. and effectiveness of the leadership responsibil -
ities they assumed. 
The broad areas of leadership included in the questionnaire were : 
(1) Personal Guidance for Individual 4-H Club Members; (2) Assistance 
I 
. I 
to 4-H Club Work at Local, County, District, and State Levels; (3) 
Le·adership Training; and ( 4) Public Relations. 
In the· questionnaire sent to the 4-H All Stars and the County 
Exten~ion Agents, the items concerning leadership responsibilities were 
' 
identical. The face data sheet of the questionnaire sent to the All 
Stars was concerned with the individual's 4-H Club experiences, personal 
data, and present participation in 4-H Club organizations. The face 
data sheet of the questionnaire sent to the County Extension Agents 
asked ~bollt the 4-H Club organ,izations in the respective counties. 
In this study, the sample of Mississippi 4-H All Stars was limited 
to those who: (1) were initiated into the organization prior to 
Januart . l, 1961, (2) were living in Mississippi during 1961, and (3) 
were not employed by the Miasissippi Cooperative Extension Service 
during 1961. 
The sample of Mississippi County Extension Agents was limited to : 
(1) those men extension agents who are designated as being responsible 
' ~! 
for the county 4-H Club program and who had ~le 4-H All Stars living 
in their county during 1961, (2) those women extension agents who are 
designated as being responsible for the county 4-H Club program and who 
had female 4-H All Stars living in their county during 1961. 
The results of this study are, therefore, limited to this sample 
which is non-representative. Moreover, Jt is limited to what can be 
obtained by the questionnaire method with all the chances for error 
inherent therein. The author contends, therefore, that the findings 




The problem of this investigation was identified from a review of 
literature concerned with leadership in 4-H Club Work and the writer 8 s 
interest in the total 4-H Club program in Mississippi, particularly the 
4-H All Star organization. 
Four areas of leadership responsibilities and aspects of each areas 
were identified from several related studies and from the writer's ex-
periences as a former 4-H Club member and as a County Extension Agent 
in 4-H Club Work in Mississippi. 
Tentative questionnaires were developed and pre-tested with 10 4-H 
All Stars who were living outside Mississippi and nine State Extension 
workers or former State Extension workers i~ Mississippi. Pre-test 
questionnaires were received from eight All Stars and eight State 
Extension workers or former State Extension workers. Suggestions from 
this group were used to revise the questionnaires . 
Of the 299 individuals who had been initiated in the organization 
as of January 1, 1961, 195 met the above requirements. Of this number 
112 were females and 83 were males. Ninety-nine County Extension Agents 
met these requirements. Of this number 45 were men and 54 were women 
County Extension Agents . 
7 
The instruments were duplicated and distributed through the office 
of the State Home Demonstration Agent in Mississippi. They were sent 
to 195 4-H All Stars and 99 County Extension Agents selected by the 
previously presented criteria. The questionnaires sent to the All 
Stars and the County Extension Agents may be found in Appendix A. 
Eight days after the questionnaires were distributed, a reminder 
letter was sent to those who had not returned the questionnaire, A 
week later, a second reminder letter and another copy of the quest ion-
naire were mailed to those who had not responded. Usable responses 
were received from 125 or 64 percent of .the . 4-H' All Stars and 85 or 80 
percent of the County Exten:siori Agents. · The, data were coded and trans-
ferred to IBM card~. · : It was tabuJated and analyzed. 
This chapter has outlined the study by describing the problem and 
presenting the reasons fo~ the study. The purposes, hypothesis, 
asswhptions, limitations, definitions, and procedure of the investiga-
tion were included. 
A discussion of beliefs of leadership and their application to 4-H 
Club Work is given in Chapter II. In Chapter III, the findings from 
the data and an analysis of the findi~gs are presented. The summary of 
the study and suggested recommendations for use of the information and 
further study are presented in Chapter IV. 
CHAPTER II 
LEADERSHIP 
During the past century, Americans have put much stress on the 
development of "the whole youth," with special emphasis on leadership. 
They seem to feel that strong, active youth programs, based on demo-
cratic principles, contribute to the preparation of boys and girls for 
democratic living. It has been recognized that the teaching-learning · 
processes can provide opportunities for learners to use democratic 
procedures. Kreitlow, Aiton, and Torrence pointed out that it is 
through experiencing such processes that yo,uth is prepared to live in a 
1 democratic society. 
The quality of the citizens of tomorrow is dependent upon the 
effectiveness of their preparation as youth of today. The extent to 
which adults assume the responsibility of preparing youth for tomorr~w 
will reflect the efforts and methods used to effectively guide youth . 
Leaders in youth organizations agree with Solomon that if educators are 
concerned with the developmental needs of youth, they will seek indi-
viduals to serve as leaders of youth organizations who are interested 
2 in helping boys and girls. 
1 
Burton W, Kreitlow, E.W. Aiton, and A. P. Torrence, Leadership 
for Action in Rural Conununities (Danville, Illinois, 1960 ), pp . 261-262. 
2 
Ben Solomon, Leadership of Youth (New York, 1950) , p . 37 , 
8 
9 
Much r~cent literature on the subject of leadership and the results 
of effective leadership in educational programs, particularly those con-
cerned with youth, has been published. It has been suggested that 
3 leadership is influencing the attitudes and actions of people. It 
influences, mainly, through setting the example for others to follow . 
Leadership behavior is often observed and imitated by youth . When what 
the leader says and what he does are seen as consistent by the youth, 
then they usually attempt to duplicate t .he leader I s behavior . This is 
relative to how well the leader's behavior fits the needs of the 
imitator . 
Tead described leadership as an activity. He stated, "Leadership 
is the activity of influencing people to cooperate toward some goal 
which they come to find desirable. 114 Thus , leadership is expected to 
stimulate people into action~ and to create power to be used to realize 
group goals . 
Verner recognized leadership as being an ability . He stated, 
" .•. leadership is the ability to help group members recognize their 
connnon interests and to inspire them to take action to achieve connnon 
goals. 115 This definition str'esses that leadership is a special skill 
or talent to get the members of the group to work together. 
The above definitions are concerned with leadership as it relates 
to group action. Haiman was not only concerned with leadership 
3~ Points about Leadership and Leadership Development, (Oklahoma 
State University , 1961), p. 1. 
4 
Ordway Tead, The Art of Leadership (New York, 1935), p. 20. 
5Coolie Verner, "Leaders and Leadership," Extension Service Review , 
(Washington, D. C., April, 1957), p. 81. 
10 
involving group action, but also with the individual. He defined leader-
ship as being the process of guiding the thoughts and actions of an 
individual or group toward desired changes in behavior, 6 
The writer believes that leadership is the process of guiding an 
individual or a group in recognizing their potentials as individuals or 
as a group and making decisions which lead to the fulfillment of goals . 
Roles of A Leader 
The writer's definition of leadership implies that the general 
\ 
roles of a leader involve the leading or guiding of interests and 
actions of one or more individuals toward goals, In fulfilling this 
role, the leader may function in various ways when leading or guiding 
others. 
According to Browne and Cohn the leading or guiding of an individ-
ual or group is influenced by three factors: (1) what the real 
character of the leader is;. (2) what the leader sees as his role, as 
it is revealed in what he does; and (3) how the leader performs his 
role, They pointed out that the adaptation of the leader's pattern of 
behavior by his followers is an indication of his effectiveness as a 
leader.7 Thus, the influence of the leader should inspire others to 
re-define their values and to set appropriate goals. This should result 
in a change in the attitudes and behavior of the individual or group. 
If his influence is desirable and is recognized as being for the good 
6Franklyn S. Haiman, Group Leadership and Democratic Action. 
(Boston, 1950), p. 4. 
7c. G. Browne and Thomas S. Cohn, The Study of Leadership, 
(Dubuque, Illinois, 1958), p. 15, 
11 
of others, the leader will probably command the respect of socie t y and 
those with whom he works. 
Various authors point out that the leader is responsible for set-
ting the kind of authority pattern or relationship with others . This 
pattern is determined by his own beliefs and abilities, the individual 
or group with whom he is working, and the situation. The authority 
pattern used may vary from one occasion to another with a group . Accord-
ing to Fle.ck, when a leader is democratic in his action and encourages 
8 communications within the group, cooperative team work should resul t . 
Tead recognized the democratic process as the most desirable way of 
exerting leadership functions with individuals or groups, 9 Other 
writers in the area of leadership tend to hold this same viewpoint . 
Authorities in the area of democratic leadership seem to agree 
that a leader may function in five major roles, namely: (1) analyzing 
the situation, (2) developing objectives, (3) developing plan of work, 
(4) evaluating what has been done, and (5) training others to assume 
leadership responsibilities. 
One role of a leader is to assist the individual or group to ana-
lyze the situation. He should recognize the needs, wants, desires, 
beliefs, and capabilities of those with whom he works. He should also 
know the community or area in which he is working. This necessitates 
his having knowledge and understanding of the human and non-human 
resources and their potentials. Stogdill supported this by pointing 
8Henrietta Fleck, "Qualities of Leadership", Forecast for Home 
Economists (November, 1961), p . 7. 
9Tead, The Art .2f Leadership, p. 30. 
12 
out that a leader should think and reflect in such a manner that he can 
interpret local conditions in relation to individual and group needs 
and visualize their possibilities. 10 Thus, by his own understanding of 
situations and problems, he should be more able to help others develop 
an understanding of a situation and/or problem. 
Another role of a leader is to assist the individual or group 
toward developing and clarifying objectives. A leader should encourage 
those with whom he works to suggest objectives or goals that would be 
in keeping with the needs, interests, and desires of those involved. 
Titus believed that a leader should be keenly aware of the complexities 
of the situation and be able to skillfully steer those involved toward 
an objective that is within limits. 11 Therefore, he has the responsi-
bility of helping others to see the relationship of their goals to 
their needs. 
A third role of a leader is that of a coordinator of action toward 
the accomplishment of the objectives. A leader may help the group to 
suggest and evaluate alternative plans of action which may lead to 
attainment of the objectives. He may also help the group to decide 
upon the plan of action and put the selected plan into operation. In 
assuming this role, a leader uses various methods and procedures. This 
may involve assisting with the defining and delegating of duties and 
responsibilities and setting the pace for their completion. 
The fourth role of a leader is to help the individual or group to 
lORalph Stogdill, Ellis Scott, and William Jaynes, Leadership and 
Role Expectat i ons (Columbus, Ohio, 1956), p. 19. 
11charles H. Titus, The Processes of Leadership (Dubuque, Iowa, 
1950), p. 56. 
13 
look back and evaluate what has been accomplished and to make plans for 
developing future objectives and plans of action. This is a continuous 
process. Each step from the beginning to the fulfillment of the objec-
tive should be evaluated. The evaluation should be made as the group 
and the leader check to see if any changes are needed to reach the 
objective, Lippitt said that this should be an on-going and growing 
process of spotting problems as they arise. In this way, the group 
could learn to make more intelligent decisions and its behavior would 
12 be toward more positive goals. 
The fifth role of a leader is to provide opportunities for individ-
uals to develop leadership abilities. This will make possible the 
advancement and quicker realization of the group's goal to hasten group 
maturity. Merrifield significantly stated this idea, as, " .•. leader-
ship that distributes leadership is, in the context of democratic ethics, 
13 the strongest and most fertile of all". 
Leadership in the Cooperative Extension Service 
The Cooperative Extension Service developed out of a need for prac-
tical information aimed directly at meeting the needs of the majority 
of the population - the rural people of America in the middle 1800 1 s. 
The Extension Service evolved out of such efforts as the Agricultural 
Societies organized in 1785, the Farmers' Institutes of the 1850 9 s and 
the Farmers' Cooperative Demonstration Work. It began after the 
12 Gordon L. Lippitt and warren H. Schmidt, _!1z Group and.! 
(Washington, D. C., 1952), p. 18. 
· 13charles W. Merrifield, Leadership in Voluntary Enterprise (New 
York, 1961), p. 144. 
14 
establishment of the land-grant colleges and the United States Depart-
ment of Agriculture in 1862 and the agricultural experiment stations 
in 1887 •14 
Boys ' and Girls' club work and field demonstrations were begun in 
the early 1900 1 s. From the achievements derived from the demonstration 
way of teaching came the much copied statement by Dr. Seaman A. Knapp, 
who said, ''What a man hears he may doubt; what he sees he may possibly 
doubt; but what he does himself he cannot doubt . 111 5 From this concept 
of learning the 4- H Slogan "Learn To Do By Doing" was developed. 
The Smith-Lever Act of 1914 provided for the establishment of the 
Cooperative Extension Service. It stated that useful and practical 
information related to agriculture and home economics was to be made 
available to the people of the United States. They were to be urged to 
. 16 
use such information on their farms and in their homes. This act 
called for the combined efforts of the United States Department of Agri-
culture, the land-grant colleges, and the local government in dissemi-
nating information to those people not attending the above mentioned 
institutions. 
Kraus suggested that the main purpose for establishing the Cooper-
ative Extension Service was to help" ••• make rural America a better place 
in which to live ... 17 This was to be done through increasing the 
14Karl Kraus, Notebook in Extension History, Objectives and Staff 
Functions (Oklahoma A & M College, 1955), p. 4. 
l5Ibid., p. 4. 
16clarence B. Smith and M. C. Wilson, The Agricultural Extension 
System of the United States (New York, 1930), p. 122 . 
l7Kraus, Notebook in Exte nsion History, Objectives and Staff 
Functions , p. 14. 
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economy of the people by helping them to apply current, sound practices 
in agriculture and home economics in their everyday living. According 
to Kelsey and Hearne, the primary purpose of the Cooperative Extension 
18 today is the development of people. 
The objectives of the Extension Service have changed with the pass-
ing of years, but the basic working principles have remained the same, 
that of helping people to help themselves. Sutton19 connected the 
philosophy of Extension with the reason for its continuity . He showed 
how Extension has helped people to solve some of their problems , The 
changing times have brought about some changes in the needs of people , 
The various changes in this country have brought an expansion of the 
responsibilities of the Extension organization, resulting in more per-
sonnel being hired to assist with the increasing problems of farm and 
family living. 
Since 1914, the Extension Service has been aided in its growth by 
a number of federal legislative acts . Extension's responsibilities 
were opened for further expansion with the passage of the Hope-Aiken 
Act of 1953. This Act stated t hat : "Cooperative agricultural extension 
work shall consist of the giving of instruction and practical demonstra-
tions in agriculture and home economics and subjects relating there-
to . •. 1120 Thus, the subject matter coverage of the Extension organization 
was expanded . At the same t ime, the Act combined most of the previ ous 
18 Lincoln D. Kelsey and C. C. Hearne, Cooperative Extension Service 
(New York, 1955) , p . 1. 
19w. A. Sutton, "Ext ens ion in a Changing Society", Extension 
Service Review (March, 1961) , p . 45. 
20 Kelsey and Hearne, Cooperative Extension Service, p . 29. 
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Congressional Acts relating to Extension work . 
Many authorities have stated that this broad charter identifies 
Extension's function as educational. It is education for action. It 
is education directed toward helping individuals and families solve 
every day problems encountered in agriculture, home economics, and 
related areas. 
In performing this educational function, the Sub-committee on 
Scope and Responsibility of the Extension Committee on Organization and 
Policy of the American Association of Land-Grant Colleges and State 
Universities stated that: " ••• the Extension Service has always held 
high those objectives which help people attain : 
1. Greater ability in maintaining more efficient 
farms and better homes. 
2. Greater ability in acquiring higher incomes and 
levels of living on a continuing basis. 
3. Increased competency and willingness, by both 
adults and youth, to assume leadership and 
citizenship responsibilities. 
4. Increased ability and willingness to undertake 
organized group action when such will confribute 
effectively to improving their welfare, 112 
Kreitlow22 acclaimed that one of the major roles of the Extension 
Service is training local people for leadership to improve home, family , 
and community. He further pointed out that one of its most significant 
contributions to the development of communities has been the assistance 
given to local people as they have assumed responsibilities of leadership. 
21 
Paul A. Miller et al .~ The Cooperative Extension Service Today (A 
Statement of Scope and Responsibility ) , (~ashington, D. C. , 1958), p . 3 . 
22Kreitlow et al., Leadership for Action in Rural Communities, 
p. 27. 
17 
The early history of the Extension organization shows that exten-
sion agents did most of the teaching themselves. As the years passed , 
the Extension program expanded vertically and horizontally. As a 
result, it became increasingly difficult for county extension agents t o 
23 personally teach all subjects needed in every community . Thus , 
local people were contacted and trained to assist with teaching in 
their own community . 
Once the process of leadership started, it had far - reaching results. 
This has been the leaven in t he Extension organization . Without local 
leadership the Extension Service could not have been as successful as 
it has been. Local leaders have been influential in bringing about 
desired changes in behavior related to farming and homemaking in rural 
America and more recently in urban and suburban America. It is real-
ized that the leader is not t he only force that has contributed to an 
individual's or community's changing; but the leader as a member of the 
group is recognized as a significantly influencing forc·e. 
I t i s shocki ng to realize t hat the lapse of time between t he 
release of research findings and t he acceptance of such inf ormat i on by 
24 the majority who need it is about ten years. Many authorities feel 
that this lapse of time can be shortened with the use of more carefully 
selected and trained l eaders . Brunner and Yang suggested that more 
people should be given r espons ibilit y for planning programs to fulfi l l 
their own needs, thus realizing t hat many of their problems are 
23smith and Wil son » The Agricultura l Ext ens ion System of t he United 
States , p . 120. 
24Kreitlow et al . , Leadership for Action in Rural Communities , 
p. 54. 
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· influenced by forces outside their connnunity. 25 Local leaders may be 
used to guide them in understanding the various county, state, national, 
and/or international forces involved in their problems and their solu-
tions. 
In counties where the extension agent is able to gain the support 
of a large number of local leaders and to train and direct these leaders, 
26 there will be found an expanded and more effective program. Thus, the 
Cooperative Extension Service is an example of the belief that if capa-
ble men and women are willing to work for the common good of others, 
they can effectively help others reach their desired goals. 
Many opportunities are available for an increased number of ade-
quately trained leaders. These leaders are a necessary element in 
Extension programs serving both adults and youth. 
Leadership in 4-H Club Work 
The phase of the Cooperative Extension Service designed to serve 
boys and girls is known as 4-H Club work. The Extension Workers Manual 
for okiahoma 4-H Club Leadership Development with Depth states that the 
purpose of the 4-H organization is to provide the individual with oppor-
tunity for mental, physical, social, and spiritual growth. Informal 
education provided by the Extension Service uniquely supplements the 
training received by boys and girls in the home, church, school, and 
25Edmund des. Brunner and E. Hsin Pao Yang, Rural America and the 
Extension Service (New York, 1949), p . 104. 
26smith and Wilson,~ Agricultural Extension System of the 
United States, p. 100. 
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other youth-serving organizations.27 Therefore, the specific concern 
of the 4-H Club program is the total development of youth. 
Four-H Club work evolved from project clubs, such as corn, tomato, 
and pig clubs. The main objective of these clubs was to increase crop 
yields, thus providing more income for these members and their fami-
lies.28 A h bj i . b H Si hi h 1 1900' . not er o ect ve, as seen y w .. mt n t e ear y s, 
was to reach the masses of people with extension work by making farming 
more profitable, including practical study of agriculture in the public 
schools, and helping rural people understand the need for more education 
for themselves and their children.29 
Since its beginning, the major changes in the 4-H organization 
have been iniluenced by the social and economical changes which have 
fluctuated through war years, a depression, and periods of inflation, 
security, and plenty. This organization has been able to cope with 
these changes ,and at the same time reach more youth and .provide in-
creased opportunities for their development. 
•" T ' 0 •0, ' 
A selected committee of state 4-H Club Leaders stated that the 
objectives of 4-H Clu~ work are to: 
1. Acquire knowledge, skills, and attitudes for 
a satisfying farm life. 
2. Enjoy a useful work experience, together with 
the responsibilities and satisfaction of 
personal accomplishment. 
3. Develop leadership talents and abilities to 
achieve citizenship potential. 
) 
2 . 
7Extension Workers Manual for Oklahoma 4-H Club Leadership with 
Depth (Oklahoma State University:-l961), p. 7~ -- --
28Franklin M. Reck, Ih.!t 4-H Story (Ames, Iowa, 1951), p. 54. 
29 . 
Ibid., pp. 54-55. 
4. Appreciate the value of research and learn 
scientific methods of making decisions and 
solving problems. 
5. Recognize the importance of scientific agri-
culture and home economics and their relation-
ship to our total economy. 
6. Explore career opportunities in agriculture, 
home economics and related fields, and recognize 
the need for continuing education, 
7. Appreciate nature, understand conservation, and 
make wise use of natural resources . 
8 , Cultivate traits of healthful living, purposeful 
recreation, and intelligent use of leisure time. 
9, Strengthen personal standards and philosophy of 
life based on lasting and satisfying values. 
10. Gain attitudes, abilities, and understanding for 
working cooperatively with others.30 
A comparison of the previous objectives of the 4-H organization 
20 
with the above objectives points out the most important change in pro-
gram emphasis from specific projects to development of the individual . 
Four-H has influenced the lives of many people, Aiton reported 
that there are over twenty million 4- H alumni serving as leaders in 
agriculture, home economics, business, and professional enterprises who 
31 attribute the inspiration for their success to the 4- H Club movement . 
Today there are 2.3 million 4-H'ers in more than 93 , 000 clubs across 
the United States. There are s imilar organizations in at least seventy 
f . i 32 oreign countr es . 
30 · 
Working Together for 4- H in the Nation , (Washington, D. C. , 1960), 
PA 369-USDA pp . 1- 2 . 
31E. W. Aiton, "4- H Leadership Through Adult Leaders" ( Lecture 
presented to Southern Agricultur al Wo.rkers Conference , Jackson , 
Mississippi , February 6, 1961 . ) 
32Editorial, "Raymond Gazette , " March 1, 1962 . 
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To meet the demands of the 4=H Club program, extension agents need 
trained local leaders. Professional extension workers in the 4-H Club 
program have realized for years that they cannot effectively reach the 
masses of youth by themselves. They have called upon individuals who 
have time, energy 9 and abilities to serve as volunteer leaders with 
youth, 
Many authorities agree with Reck that voluntary leaders have made 
a significant contribution to the growth and development of the 4=H 
program and to its effectiveness, 33 Information released during the 
1962 National 4=H Club Week reported that 400,000 volunteer adult 
leaders are presently serving 4=H Clubs, 34 
Such leaders have the privilege of helping boys and girls develop 
as they are guided through their 4=H Club experiences, Four=H Club 
staffs on county~ state, and national levels realize that if the 4-H 
Club program continues to effectively serve youth, more trained leaders 
will be needed. There is a need for leaders who can effectively expand 
the 4=H organization by using current, reliable information to assist 
youth in developing, clarifying and achieving goals. 
There is no definite pattern for one 0 s becoming a leader in 4-H 
Club Worko He may be selected by a club or by the extension agent, or 
be appointed by a school principal or local adult organization. Other 
leaders may encourage him, parents may suggest him, or he may volunteer. 
The way he becomes a 4=H leader is not important~ but the fact that he 
accepts and assumes leadership responsibilities is important. 
33 · 
Reck, The 4=H Stor1~ p. 2850 
3411Raymond Gazette, 11 March 1, 19620 
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In many situations county extension agents , responsible for 4-H 
work, locate those individuals who have the characteristics of a good 
leader and help them realize that they have an opportunity and obliga-
tion to the youth in their community. The agents provide training in 
techniques and methods of working effectively with youth and keep the 
leaders up-to-date with current, reliable information. They often 
express appreciation to those who serve youth through the Extension 
organization. 
There may be different types of leaders serving in the 4-H Club 
program. Those which are often pointed out in the literature are dis-
cussed below. 
Organizational Leaders 
An organizational leader usually has over-all responsibility for 
the local 4-H Club, He may be a teacher in the local school or an adult 
in the community who helps the members organize, plan, and conduct club 
meetings and prepare for 4- H activities and events. 
It is usually the responsibility of the organizational leader to 
assist in locating and enlisting project leaders and individuals needed 
for other leadership roles in the club. 
Project Leaders 
According to the Kansas 4-H Leader's Handb-0ok» a project leader 
works with 4- H Club members in one or more subject matter areas. 35 Some 
35Kansas 4-H Leader ' s Handbook, (Kansas State College, 1958) , 
Circular No. 273, p. 5. 
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responsibilities which he may assume include: (1) encouraging members 
to participate in a project; (2) assisting 4-H 1 ers in selecting good 
materials ~or projects; (3) conducting regular meetings to assist mem-
bers with projects; (4) presenting demonstrations; (5) preparing 
exhibits; (6) training junior leaders to assist with projects; (7) 
publicizing project . work of the club members; (8) planning with members 
for the next year's ~ark; (9) training 4-H boys and girls to make 
decisions through experiencing the process of judging; and (10) obtain-
ing parental interest and cooperation. 
These leaders may serve on a community or county level. Often when 
business firms sponsor 4-H projects, they may offer the services of, or 
approve the selection of a member from their staff to serve as a project 
leader. This may be the case with such projects as electric, automotive 
care, or entomology. 
Community Leaders 
A community leader is an individual appointed by the local home 
demonstration club to assist the local 4-H Club. This individual serves 
as a contact between these two extension groups. He ~y contribute 
time, effort, technical assistance, and/or praise for 4-H Club work. 
Such a leader keeps informed about the local 4-H Club members, their 
participation and needs s and reports this information to the home demon-
stration club. Home demonstration clubs often make available opportuni-
ties for 4~H members to appear on programs, to perform service, and to 
be recognized . A conununity leader may provide or arrange for transpor-
tation to 4-H events, sponsor recreational events for the 4-H Club, and 
serve as a judge for exhibits, and judging and demonstration contests. 
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Junior Leaders 
For the past several years the Cooperative Extension Service has 
made concerted effort to encourage and train 4-H Club members for 
leadership responsibilities, These younger leaders are referred to as 
junior leaders, They are 4-H members varying from 12 to 21 years of 
age. Some states have a Junior Leadership project designed to identify, 
encourage, and train these leaders, 
Some objectives of such a project usually include: providing 
opportunity for the members to develop and use some leadership abilities; 
proviping one means of keeping older youth interested in continuing as 
4-H Club members; having a group who can express the boys' and girls' 
viewpoint in club affairs; offering youth opportunities for service to 
' . 
others; developing additional leadership which the local leaders may 
use and everitually, producing adult leaders for 4-H Clubs and other 
community organizations. 
Junior leaders receive training through individual contacts with 
adults; attendance at county, district, and state training programs; and 
contacts with other junior leaders, Often, they study leadership mate-
r-ials and participate in discussions with adult leaders in order to 
adapt this information to their needs. 
The past accomplishments of junior leaders including increasing 
enthusiasm among others in 4-H Club work . and helping to create interest 
and appeal in the 4-H Club program by encouraging more boys and girls 
to become members. Several writers seem to agree that c lubs with junior 
leaders usually have higher percentage of project completions and re-
enrollment than those without junior leaders, 
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Areas of Leadership Responsibility in 4-H Club Work 
An investigation of publications concerning 4-H Club work from 
many sources shows a variety of listings of areas of leadership respon-
sibilities for both junior and adult leaders. However, the writer was 
unable to locate any research concerned with determining effectiveness 
of leadership responsibilities assumed by junior leaders. The areas of 
leadership responsibilities are 'usually grouped under two broad headings, 
namely : (1) assistance with individuals through projects and activities, 
and (2) assistance with local, county , and state organizations . 
Participants in the Agricultural Administration Course at the 
Regional Extension Summer School in Arkansas classified areas of leader-
ship responsibilities into five categories. These were: (1) developing 
the program; (2) organization of a club; (3) supervision of club programs 
and projects; (4) guiding and counseling the individual and group; and 
( 5) . . h. d 36 recognition, ac ievements, an reports. 
In 1950, a series of conferences on 4-H Leadership were held in 
Mississippi . Coun ty extension agents suggested responsibilities which 
they felt, if leaders assumed, would aid in the further development of 
4-H Club work. These responsibilities were grouped into eight general 
headings. They were : (1) public relations, (2) teaching of subject 
matter, (3) directing special club activities, (4) program planning, 
(5) personal guidance to members, (6) directing social activities, (7) 
training for leadership, and (8) enrollment. 37 
36 Robert C. Clark, Extension Workers Study of 4-H Local Leaders 
(University of Arkansas, 1952), pp . 5-8. 
37Jewell Garland , Sununary of Conferences .Q.!l 4-H Leadership in 
Mississippi (Mississippi State College , 1950) , p ."""!:° 
26 
'nle Mississippi State 4-H Club Staff prepared suggested outlines 
·' .ff 
·f , 
of the opportunities and responsibilities for organizational and project 
leaders. 'nlese were to be used in special leadership training programs 
for adult and junior 4-H Club leaders during 1962. 'nle areas were 
I 
divided into four groups of opportunities, namely: (1) members , (2 ) 
. . 
parents and others in the conmunity, (3) adult leaders, and (4) exten-
sion agents. 38 
Cook's study of "Participation of 4-H Key Club Members in Leader-
ship of 4-H Club Progr_~ms in Oklahoma" was concerned with determining 
the extent and kinds of 4-H le,dership responsibilities that 4-H Key 
Club members had assumed and would be willing to assume with 4-H Clubs 
at present or in the future. 
She selected leadersl).ip activities from compiled listin$S from 4-H 
Leadership studies, theses, Oklahoma's 4-H Leadership Manuals for adults 
and juniors, and Oklahoma 4-H Leadership aecords submitted in 1957 for 
state competition. She arranged leadership activities into four groups . 
'nlese· were: ( 1) promoting 4-H Club programs (2) working with individual 
members, (3) helping with 4-H meetings and activities, and (4) training 
for leadership. 39 
Cook's study inferred that leadership responsibilities assumed by 
4-H Key Club members were mainly in the a~eas of promoting 4- H Club 
.. ~~-
programs and working with individual members. They were interested in 
4-H Club work, but did not immediately become leaders because of this 
38Mississippi-·State 4-H Club Staff, ortunities in Leadershi p ~ 
Youth (Mississippi State University, 1962, pp. 1-5. 
39catherine J. Cook, Participation of 4-H Key Club Members in 4- H 
Club Programs la Okiahoma (unpublished Master's Thesis, Oklahoma State 




Ten areas of leadership were included in a study conducted by the 
Western Regional Extension Staffs in 1958, These were~ (1) subject 
matter project work 9 (2) guidance of local 4=H Club organization~ (3) 
local 4=H Club activities, (4) contests and awards, (.5) objectives and 
philosophy of 4=H Club work 9 (6) understanding boys and girlss (7) 
county 4=H events, (8) teaching, (9) 4-H Club work in its extension 
setting, and (10) responsibilities and opportunities at com.11:1.1.mity and 
county level, These areas were used in evaluating the effectiveness of 
training meetings for adult leaders. 41 
An analysis of the above literature shows similarities among thre 
area groupings, For this study, the writer decided to group the areas 
of leadership opportunities and responsibilities under four major 
headings: {l) personal guidance for 4=H members; (2) assistance to 4=H 
Clubs on lac.al~ county» district~ and state levels; (3) leadership 
traini.ng; and ( 4) public :relations" 
Thos,e items of leadership responsibilities includ,ed in the question= 
naires ·were drawn from the above mentioned studies» other studies related 
to leadership in 4=H Club work» and thre writrer 0 s beliefs about and 
experiences with leadership in 4=H Club work. 
The Mississippi. 4=H AU Star Organization 
Some of the State Cooperative Extension Services have been concerned 
40 Cook» Pa1:ticipation of 2±:J! Ke,y ~ Members in 4=H Club Progra!!!:! 
in~~ p, 52, 
41Laurel K, Sabrosky ~ !i D~scri_pJ:!2.u 2f County Leader=Train:i.I_!,g 
l'feetings in~ Western Region (Washington, D. Cq l962L pp. 1=5, 
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about organizing older 4-H members for leadership responsibilities and 
recognizing them for their service to 4-H Club work. As a result, some 
states have been instrumental i~ organizing and developing such an 
organiza tion. In several states, including Miss i ss ippi, an organization 
known as the 4-H All Stars was formed . 
The philosophy of the 4-H All Stars reflects that of its founder, 
Will i am Henry Kendrick of West Virginia. He was the ins tigator of the 
fi r st 4-H All Star organization in his home state. His objective was to 
provide some type of. organized activity or progra~ f or young people who had 
42 out grown formal 4-H Club work. 
Kendrick's proposal for the 4-H All Star program resul ted from his 
experience at the National Sunday School Camp in Wiscons in . This pro-
gram for boys and girls beyond the high school level was c l ose ly related 
to biblical teachings to help youth be of service to others . 
The 4-H Club program was designed for boys and girls from ten to 21 
years of age. However, after the members had completed high school, and 
accepted a job or entered college, they saw no feasible way :t o continue 
participating in educational programs sponsored by the Cooper a tive 
Extension Service. They recognized their immaturity, and did not feel 
that they were or should be a part of the extension program serving 
adults. The need for an organized program for this group of ol der youth 
was recognized, both by extension leaders and by the youth . 
In 1922, members of the State 4-H Club Staff recognized the need 
for such a program in Mississippi. As a result of the i r eff or ts, an 
42 The Philosophy of~ 4-H All Stars, Mimeographed . (Mississippi 
4-H All Stars, 1950), p. 1 . 
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organization known as The Crusaders was begun in 1933. This organiza-
tion had the interest of the older 4-H Club members. However, i t lacked 
definite objectives and a counselor-sponsor with the time to devote to 
its development. As a result within three years The Crusaders disbanded. 
It was revived again i~ 1939, only to face the same fate. 
In February, 1950, the State 4-H Club Committee composed of county 
extension agents who were directly responsible for 4-H Club w9rk in 
their counties and who were appointed by the Mississ ippi Home Demonstra-
tion Agents Association and the Mississippi County Agents · Association. 
'}:his commit.tee met to formulate recommendations for county and state 
4-H events and the total 4-H Club program, This committee was interested 
in developing a program for older 4-H youth in Mississippi. The needs 
o·f this age group and the possible contributions . to 4-H Club work were 
recognized. As a result, a sub-committee was named to study such pro-
grams in other states. 
Information about older 4-H youth organizations was obtained from 
several states. The sub-committee studied these programs and suggested 
that the West Virginia and Maryland 4-H All Star programs be used as 
guides for developing such a program in Mississippi. 
In June, 1950, a group of older 4-H Club members, guided by a 
' . 
member of the State 4-H Club Staff, organized the Mississippi 4-H All 
Star,s. .The group elected officers and adopted a constitution. The 
organization was designed to be a service organization for the Mississippi 
4-H Clubs. Its purpose was promotion of service and fellowship in the 
4 · 43 Mississippi -H Club Program and in the development of rural living. 
43Preamble !Q. Constitution, (Mississippi 4-H All Stars, Mimeographed. 
1950.) 
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At first, each county extension staff recommended one boy and one 
girl for membership in the 4-H All Star organization. The recommenda-
tions were always accepted. Some members did not understand the purpose 
of the organization and did not fulfill the responsibilities of member-
ship. Attendance at annual meetings was relatively small. The more 
interested members became aware of the lack of effectiveness of the 
program as it existed in terms of anticipated outcomes in. the beginning. 
Consideration was given to reasons for.the lack of effectiveness and 
changes were proposed. 
In 1956, the constitution was revised. The new constitution stip-
ulated that before t~e individual was accepted for candidacy for member-
ship that his _recommendation for membership would be reviewed by a 
membership committee composed of 4-H All Stars 1µ1d an adult advisor. 
Upon completion of a year 1 s candidacy, during which the specified 
requirements were fulfilled, the candidate would be eligible for member-
ship. 
At present, requirements to be met during the year of candidacy 
include: 
1. Continue as an active 4-H Club member by 
participating in 4=H activities in. a community 
and/or county. 
2. Assist county extension workers in locating 
at least two former 4cH Club members and/or 
others who are willing to serve as adult 4-H 
Club leaders. 
3. Make at least two talks to non:"'4-H groups 
concerning the work of the 4-H Club. 
4. Write and have published at least one news 
article concerning 4~H Club work. 
5. Secure at least two new members for the 4=H Club. 





Assist county extension workers with the 
promotion and organization of out-of-school 
clubs. 
Cooperate with county extension workers .and 
4~H All .Stars in organizing and prOll).oting a 
county honor club. 
If attending college, junior or senior, actively 
participating in college 4-H Club or organize 
a college club, 
Serve as a 4-H leader for o4t-of-school, 
co1llD.unity, or cpunty club.4 
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These requirements for membership imply that the individual works 
closely with county extension agents. 
Anrtual reports of the Mississippi 4-H All Stars indicate that this 
grou~ had been making a contribution to 4-H Club work in Mississippi . 
Its members report such efforts as recruiting 4-H Club members, a.ssise-
! I , 
-ing with training boys arid girls in projects and activities,. ~nd 
_a~,isting county and state extension personnel in planning and carrying 
out 4-H events. 
As a group, they have helped with th.e further development of the 
4-H Club program at the national level ~nd with the development of such 
a program in the Phi l i ppines. 
Summary 
In this chapter is presented the beliefs about leadership with 
individuals and groups. Democratic leadership is a process of guidi ng 
44 Requirements To Become Member of 4-H All Stars. (Mississippi 4-H 
All Stars, Mimeograp,hed, 1961). 
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an individual or group to recognize its potentials and to make decisions 
which lead to the fulfillment of goals. In carrying out this process, 
a democratic leader may function in one or more of the following roles : 
(1) analyzing the situation, (2) developing objectives, (3) developing 
plan of work, (4) evaluating what has been done , and (5) training others 
to assume leadership responsibilities. 
The development and accomplishments of the adult and youth programs 
of the Cooperative Extension Service have been dependent upon the 
effective efforts of voluntary leadership. The continued development 
of the 4-H Club program is dependent upon an increased number of well-
trained, effective local leaders. Leaders in 4-H Club work are usually 
classified in four groupings, namely: organizational, project, commun-
ity, and junior leaders. 
Several attempts have been made by State 4-H Club organizations 
and the Federal Extension Service to identify areas of leadership 
responsibility in 4-H Club work. An analysis of literature in this area 
shows similarities among the area groupings. For this study, the writer 
will be concerned with the following four areas of leadership responsi-
bilities: (1) personal guidance for individual 4-H Club members; (2) 
assistance to 4-H Clubs on local, county, district, and state levels; 
(3) leadership training; and (4) public relations. 
The Mississippi 4-H All Stars was formed to organize older 4-H 
Club members for leadership responsibilities and to recognize them for 
their service to 4-H Club work. Its purpose is to promote service and 
fellowship in the Mississippi 4-H Club program and in the development 
of rural living. Annual reports of the organization indicate that this 
group has been making a contribution to 4-H Club work in Mississippi . 
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However, no attempt has been made to determine the participation of All 
Stars in leadership responsibilities and their effectiveness in carrying 
out these responsibilities. 
The following chapter presents data obtained from responses to 
questionnaires by a selected group of Mississippi 4-H All Stars and 
county extension agents concerning the participation and effectiveness 
of All Stars in assuming leadership responsibilities. 
CHAPTER III 
FINDINGS OF THE STUDY 
A summary of the findings of this investigation is presented in 
this chapter. The writer believed that a study of a selected group of 
Mississippi 4-H All Stars and county extension agents would make it 
possible to: (1) identify leadership responsibilities that 4-H All 
Stars are assuming; (2) identify the extent of participation in leader-
ship responsibilities by 4-H All Stars; and (3) determine the effective-
ness of the leadership responsibilities being assumed by 4-H All Stars. 
Data were collected through mailed questionnaires to the selected group 
of All Stars and county extension agents. 
Questionnaires were mailed to 195 All Stars, including 83 males 
and 112 females, and to 99 county extension agents, including 45 county 
agents and 54 home demonstration agents. Questionnaires were returned 
by 130 All Stars and 98 county extension agents. However, five question-
naires which were returned by the All Stars and 13 returned by the agents 
were unusable because the All Stars involved were not living in the state 
of Mississippi during 1961 . Responses to questionnaires from 125 All 
Stars and 85 county extension agents comprise the findings of t his 
study. 
The following discussion pr esents a picture of the 4-H All Stars 
and county extension agents included in the study and a summary of the 
leadership responsibilities assumed by the All Stars and their 
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effectiveness in carrying out these responsibilities. 
The 4-H All Stars 
Sex 
Of the 125 Mississippi 4-H All Stars included in this study, 45 
were males and 80 females. 
Marital Status 
The marital status of the All Star group is presented in Table I. 
Almost one-half of the total group are or have been married. However, 
approximately one-half of the females were married, while less than one-
third of the males were married. 
TABLE I 
MARITAL STATUS OF 4-H ALL STARS 
Total Males Females 
N = 122 N = 42 N = 80 
Number Number Number 
Report-: Report- Report-
Marital Status ing Percent ing Percent ing Perce!lt 
Single 63 50.4 28 62.2 35 43.7 
Married 54 43 .2 14 31.1 40 50.0 
Widowed 8 6.4 3 6.6 5 6.3 
Divorced or Separated 0 0 0 
Educational Level 
All of the 125 All Stars reported having graduated from high school. 
Table II shows that 94.4 percent have had college or specialized trainin.g 
,, 
beyotid high school. It . is interesting to note a larger percentage of 
th·~ females selected home economics . and a larger percentage of the 
niales selected agriculture as a field of study than any other field. 
TABLE II 
COLLEGE OR SPECIALIZED TRAINING BEYOND HIGH SCH09L 
AND FIELD OF STUDY PURSUED 
Total 
N = 125 
Mahs 
N = 45 
Number 
, • > 
Females 








Percent ing Percent ing Percent 
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Tables III and IV show the occ.upations of the male and female All 
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Stars respectively. More than one-half of the males and over 40 percent 
of the females were attending college. Of the remaining males, · only 
nine were engaged in agricultural related occupations while 12 were in 
non-agricultural related occupations. Of the remaining 59.8 percent of 
the females, 18.8 percent were full-time homemakers, 17.5 percent pro-
fessional home economists, and 22 . 5 percent in non-home economics 
related professions. 
TABLE III 
OCCUPATION OF MALE 4-H ALL STARS 
Occupation Number Percent 
Agricultural Related Occupations 9 20.0 
Non-Agricultural Related Occupations 12 
Students 24 53.3 
TABLE IV 
OCCUPATION OF FEMALE 4-H ALL STARS 
Occupation Number Percent 
Professional Home Economists 14 17.5 
Home demonstration agents 3 
Secondary homemaking teachers 8 
Home economists in business 3 
Professional Non-Home Economists 18 22.5 
Homemakers 15 18.8 
Students 33 41.2 
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Number of Years !a 4-H Club Work 
The number of years the All Stars had been in 4-H Club work is 
sunmarized in Table V. More than three-fourths of the All Stars had 
been 4-H Club members for nine or more years, Since a 4-H Club member 
is usually in his eighth year of club work while a senior in high school, 
this indicates that the All Stars are remaining in club work during 
college. 
TABLE V 
NUMBER OF YEA.Rs IN 4-H CLUB WORK 
Total Males Females 
N = 122 N = 42 · •N = 80 
Number Number Number 
Report- Report- Report-
Years ing Percent ing Percent ing Percent 
8 or less 46 36.8 18 40.0 28 35,0 
9 to 12 78 62.4 27 60.0 51 63.8 
No Response 1 .8 0 1 1.2 
Participation irt 4-H Leadership Activ;d.es While!. 4-H Club Member 
The All Stars reported that \ihile a 4-H Club member , they partici-
pated rather extensively in 4-H leadership activities, events, and as 
an officer in 4-H organizations as shown in Table VI. One hundred and 
nineteen were enrolled in the Junior Leadership Project. Of this number, 
43 were males and 76 females. This shows that 95,2 percent of the All 
Stars received some leadership training through planned meetings and 
resource materials while a 4-H Club member. 
' 
Officers of the local club in the county comprise the County 4-H 
TABLE VI 
PARTICIPATION IN 4-H LEADERSHIP ACTIVITIES, EVENTS, AND 
OFFICES HELD WHILE A 4-H CLUB MEMBER 
Total 
N = 125 
Males 
N = 45 
Females 
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Council. Within the group of All Stars, 123 were members of their County 
4-H Council while in 4-H Club work. This means that 98.4 percent of the 
group had received training in project instruction, leadership and citizen-
ship and that opportunities for leadership responsibilities were probably 
readily available to them when they were 4-H Club members . One hundred 
and twelve, or 89.6 percent of the 125, had served as an officer of their 
county 4-H Council. These County 4-H Council officers probably received 
additional training in the above-mentioned areas. 
Annually, each county may. send four older 4-H Club members (two 
boys and two girls) to the State 4-H Junior Leadership Confer ences. The 
Conferences participants are selected on the basis of their demonstrated 
and potential leadership abilities. The purpose of t his is to provide 
opportunities for tpe participants to further develop leadership 
' ' 
abilities that Extension educators regard as being essential for wel l-
balanced individual, family', and community living. The Conference also 
helps the older members maintain interest in 4-:H Club work and provides 
opportunity for them to assume some leadership responsibi.lities in 4-H 
Club work. One hundred and eight, or 86 . 4 percent, of .t he All Stars 
had been delegates to a Junior Leadership Conference. 
' 
The State 4-H Council officers are elected annually at the Junior 
Leadership Conference. This group of 4-H'ers are given the responsi-
'bility of helping designated state extension personnel plan state and 
' 
dis.trict 4-H events and . of representing the 4-H Clubs on the state level 
with other extension and non-extension organizations. Seventeen per-
cent, or 22 of the 125 All Stars, have served as State 4-H Council 
officers. 
The 4-H Honor Club is a 4-H Club organization for older youth 
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within the county, Its philosophy and purpose, similar to that of the All 
Stars, is to assist in organizing Honor Clubs in each county in 
Mississippi. Reports show that the All Stars have been instrumental in 
forming Honor Clubs in their own and other counties. However, only 
38 ,4 percent of the All Stars reported that they were Honor Club members. 
Number of Years Since Last~ Active 4-H Club Member 
Seventeen of the All Stars were enrolled in 4-H Club work for the 
1961-62 year, as shown in Table VII, More than one-half of the group 
had been out of club work from one to four years~ while 21.6 percent 
had been out five to eight years and 11.2 percent had been out from 
nine to 12 years, 
TABLE VII 
NUMBER OF YEARS SINCE LAST AN ACTIVE 4-H CLUB MEMBER 
Total Males Females 
N = 122 N = 42 N = 80 
Number Number Number 
Respond- Resppnd- Respond-
Years ing Percent ing Percent ing 'Percent 
1 - 4 66 52.8 22 48.9 44 55.0 
5 - 8 27 21.6 10 22.3 17 21.3 
9 - 12 14 11.2 4 8.8 10 12.5 
Presently Enrolled 17 13 .6 9 20.0 8 10.0 
No Response 1 .8 0 1 1.2 
Number of Years A Member of 4-H All Stars 
Individuals in the group ranged from less than two years to more 
42 
than nin~ years in the length of time theY, had been a member of t.he 4-H 
All Stars. t~ble VIII shows .that more th~n oµe-~alf of the group had 
been memb~rs for foµr years or less. Approximately one-fourth had been 
members from five to eight years and the remainder had been members 
fro~ nine to 12 years . 
TABLE VIII 
NUMBER OF YEARS A MEMBER OF MISSISSIPPI 4-H ALL STARS 
.. 
'· 
Total Males Females 
N =-12~ N = 42 N = 80 
Number Number Numbe~ 
Re·spond- Respond- Respond-
Years .. .. ing Percent ing Percent ing fercent 
2 - 4 64 51.2 24 53.4 40 50.0 
5. - 8 32 25.6 13 28.8 19 23.8 
~ - 12 29 23.2 8 17.8 21 26.2 
'qpportuni'ties fil !.!!!! Participation ,m County '4-H Or;ganizations 
• ' 1 . . • 
The :All Stars do have opportunit;ies to participate in county 4-H 
. . ~ . 
organbations and many of them do .pa~tic 'ipate, ,as reported in Tl!,bl~ .UC • 
. i 
"Over four-fifths of the group _repO't'ted that there was a 4-H Counci;l in 
the . coun;y in which they l'eSided. Forty six,or 36.8 percex:it,repo~ted 
that the.re was 'an Honor Chib i~ the county where they reside , and 33 ·of 
the 43 are active members of the Honor Club. 
. . ". . ,; i ,1 
. . . 
Sev~nty-two per.cent, or 90 of the 125~ reported an organi zeq. 4-H 
~ .- . 
Club. in ·their c·omxnunity. liowever, only 15 of the group, including six 
u,,ales and nine females, are serving •s adult 4-H Club leaders • . 
:K:>r~ than one-hat£ of ·the All Stars reported tMt there was a 4-H 
43 
TABLE IX 
OPPORTUNITIES FOR AND PARTICIPATION IN COUNTY 4-H ORGANIZATIONS 
Total 
N = 125 
Males 
N = 45. 
Females 
N = 8o' 
Is there 'a 4..;H Council 






Is there an Honor Club 











Don't Know 48 
No Response l 




No R~sponse 67 
.Is there an organized 4-H 
Club in your connnunity? 
Yes 90 
No 18 
Don't Know 12 
No Response 5 
. If yes, are you serving 
as an adult leader? 
Yes 15 
No . 107 
No Response 3 
Is there a 4~H Adult 




Donvt Know 46 














































































































TABLE IX (Continued) 
Total 








N = 80 
Number . 
44 
ing Percent ing 
· Report-
Percent ing Percent 























Adult Leaders Council in the county in which they reside. Only six 
were members of a County 4-H Adult Leaders Council. 
The County Extension Agents 
Of the 85 county extension agents included in this study, 38 were 
county agents and 47 were home demonstration agents. In 36 instances, 
both the county agent and the home demonstration agent, from the same 
county completed the questionnaire. 
The county extension personnel had had varying len&ths of service 
in the county in which they were working, as pointed out in Table X. 
However, it is interesting to note that 58.8 percent of the agents had 
been in their position three years or less, and that one-fourth of the 
group had been in their position less than one year. In the Mississippi 
Cooperative Extension Service, newly employed personnel are usually 
assigned responsibility for 4-H Club work. This may account for the 




LENGTH OF SERVICE IN PRESENT POSITION 
(AS REPORTED BY 85 MISSISSIPPI 
COUNTY EXTENSION AGENTS) 
Total County Agents Home Dem. Agents 
N = 82 N = 38 N = 41 
Number Number Number 
Report- Report- Report-
Years ing Percent ing Percent ing 'Percent 
Less than 1 year 22 25.9 6 15.8 16 34.1 
1 - 3 28 32.9 12 31.6 16 34.1 
4 - 5 9 10.5 5 13.2 4 8.5 
6 - 10 11 12.9 6 15.7 5 10.6 
11 - 20 12 14.1 8 21.l 4 8,5 
21 and Over 2 2.4 0 2 4.2 
No Response 1 1.3 l 2.6 0 
County 4-H Organizations 
The county extension personnel reported having a variety of 4-H 
leadership organizations in their counties. This is shown in Table XI. 
Since·· there are duplicate counties included in the responses of the 
county agents and home demonstration agents, information about the 4-H 
Club organizations in the county is not given for the total group in 
the table, but is broken down according to men and women extension 
personnel. 
Of the 38 county agents and 47 home demonstration agents, 92 per-
cent and 91 percent respectively reported having a County 4-H Council 
in their county. Excluding the duplications, there were 57 different 
County 4-H Councils. The County 4-H Council has been an important 
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~BLE XI 
4-H ORGANIZATIONS. IN COUNTY (AS REPORTED BY 
85 COUN'IY EXTENSION AGE,NTS) 
Home Demonstration 
Coun.ty Agents . Agents 
. N = 38 N = 41 
Number NumbCi!t 
Report- Report-
ins . Percent 1n8 , . . Percent 
Do yoo have a 4-H Council? 
43 91.5 Yes 35 92.1 
No 3 7.9 4 8.5 
J;>id All Stars assist in 
organizing? 
2.6 4.3 Yes 1 2 
No 24 63.2 22 46.8 
Don't Know 7 18.4 17 36.2 
No Response 6 15.8 6 12.7 
t>o yt>U have a 4-H Honor Club? 
Yes 21 · 55.3 21 44.7 
No 15 39.5 25 53.2 
No RespQnse 2 5.2 1 2.1 
Did All Stars assist in 
organizi~g?. ; 
Jes io 26.3 13 27.7 
No 10 26.3 8 17.0 
Don't Know 2 5.2. 4 8.5 
No Response 16 42,2 22 46.8 
Do you have an Adult 4-H 
Leaders Council? 
Yes 27 71.1 33 70.2 
No 7 18.4 14 29;8 
No Response 4 10.5 0 0 
])id All. Stars assist? 
·,.J 
Yes 2 5.2 0 
NQ 22 57.9 21· 44.7 
Don'-t·KnOW 3 7.9 12 25.5 
No.Response 11 29.0 .14 29.8 
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coordinating factor since the early beginnings of 4-H Club work in 
Mississippi some 60 years ago. bn the other hand, the Mississippi 4-H 
All Stars organi~aUon is on.ly 12 years old. This may account for the 
small percentage of county petsonnel reporting that the Ali Stars had 
assisted in organizing the County 4-H Council. 
Fifty-five percent of the county age~ts and 45 percent of the- home 
demonstration agents reported having a~ organized 4-if Honor Club in 
their county. Excluding duplicates, there were 24 different 4-H Honor 
Clubs in the counties represented by the agents. More . than half of the 
county agents and almost half of the home demonstration agents reported 
that the All Stars had helped to organize the 4-H Honor Clubs in their 
.. 
. county. Since an objective of the All Stars is to assist with organ-
izing an Honor Club, this may account for this response. 
Sixty of the extension agents, of which 27 were county agents and 
33 ,were home demonstration agents, reported having an Adult 4-H L~aders 
Council in their county. In only two instances, the county agents said 
that ·All Stars had helped to organize the County Adult 4-H Leaders 
Council. 
Comparison of the Participation and the Effect iveness of 
Lea_dership Responsibilities as Reported by County 
· Extension Agents and ~11 .Stars 
This section of the findings will be concerned with identify ing 
leadership responsibilities that the 4-H All Stars are assuming and 
. ' 
compar.ing the extent and effectiverie~s of participation in leadership 
responsibilities as indicated by county extensibn agents and the All 
Stars. 
As was previously pointed out, the leadership responsibility items 
48 
in the questionnaire sent to the selected group of Mississippi 4-H All 
Stars and county extension agents were classified in four general 
areas, namely: (1) Personal Guidance for · Individual 4-H Members; (2) 
Assistance to 4-H Club Work at Local, County, District, and State 
Levels; (3) Leadership Training; and (4) Public Relations. This classi-
fication will be used in discussing the findings. Under each general 
area of leadership responsibility, specific responsibilities were 
listed. 
Each All Star was asked to consider the leadership responsibility 
listed on the questionnaire and to indicate his experiences with the 
responsibility by checking in the column: 
almost always if, when the opportunity ·arose during 1961 you 
nearly always assumed this responsibility; 
part Ei the time if, when the opportunity arose during 1961, 
you assumed this responsibility half or less 
than half of the time; or 
never if, the opportunity did not arise, or when the opportunity 
arose in 1961 you did not assume this responsi-
bility. 
If the All Star had assumed the responsibility item almost always or 
part of~ time, he was asked to give his judgment of how effective he 
had been in carrying out the responsibility by checking in the column: 
quite effective if, you were satisfied with the quality of the 
work done, in that desirable results were 
achieved; 
fairly effective if, you were partially satisfied with the 
quality of. the work done, in that some desirable 
results were achieved; or 
.!lQ! effective if, you were unsatisfied with the quality of the 
work done, in that little or no desirable results 
were .achieved. 
Attached to the questionnaire sent to each county agent was a list 
of the male All Stars who were living in the agent's county during 1961. 
A comparable listing of the female All Stars was attached to the ques -
tionnaire sent to each home demonstration agent . When checking the 
questionnaire, county extension personnel were asked to consider all 
individuals on the list as a group. The agents were asked to consider 
the leadership responsibility listed by checking in the column : 
almost always if, when the opportunity arose during 1961, the 
majority of All Stars nearly always assumed 
this r_espon.sibility; 
part of the~ if, when the opportunity arose during 1961, 
the ·majority of 4-~ All Stars assumed this 
responsibility half . or less than half of the 
time; 
never if, the opportunity did not arise, or when the oppor-
tunity arose in 1961, the majority of 4-H All 
Stars did not assume this responsibility; or 
don't know if, you are unable to answer because of lack of 
information. 
If the item was checked that the All Stars had assumed the responsi-
bility almost always or part of the time, the agent was asked to give 
his judgment as to how effective they were in carrying out the respon-
sibility by checking in the column: 
quite effective if, you were satisfied with the quality of 
the work of the majority of 4-H All Stars, in 
that desirable results were achieved; 
fairly effective if, you were partially satisfied with the 
· quality of work of the majority of 4-H All 
Stars, in that some desirable results were · 
achieved; 
!12! .effective if, you were unsatisfied with the quality of 
work pf the majority of 4-H All Star's, in that 
little or no .desirable results were achieved; or 
don't~ if, you are unable to answer because of lack of 
information. 
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Responses from the questionnaires were ttansferred to IBM cards, 
tabulated, and converted to percentages. The percentages for effective-
ness of participation were figured on the basis of the number reporting 
participation in the leadership responsibility involved in the item. A 
summary of the participation, extent of participation, and effective-
ness of participation in 4-H Club leadership responsibilities as reported 
by the All Stars is given in Table XII. Table XIII presents a summary 
of the All Stars' participation, extent of participation, and effec-
tiveness of participation in leadership responsibilities as reported 
by the county extension agents. 
Participation 
A comparison of the responses of agents and All Stars concerning 
the All Stars' participation and extent of participation in leadership 
responsibilities in 4-H Club work is presented in Profile Chart I . 
The All Stars are assuming leadership responsibilities in 4-H Club 
work as listed under each of the four areas. However, responses from 
both groups indicated that the All Stars do vary in their participation 
in leadership responsibilities. The extent of variation in the amount 
of participation ranged from eight percent for the lowes t item to-. 66 
percent for the highest item. For both groups, t _he item "assist with 
training adult leaders" was checked by 11 percent of the agents and 
eight percent of the All Stars. This item represents the least partici-
pation reported by both groups . "Recognize and praise the individual 
for progress in his work" was checked by 66 percent of the All Stars 
arid represented the largest participation reported by this group . The 
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parents see advantages of 4-H Club work." 
The majority of items included in the areas of Assistance to 4-H 
Club Work at Local, County, District, and State Levels and Leadership 
Training were che~ked by 30 to 40 percent of both groups; however, the 
majority of items included in the areas of Personal Guidance for Individ-
ual 4-H Club Members and Public Relations were checked by 40 to 50 per-
cent of both groups. Those items included in these two areas were 
concerned with an organized group while the items included in the latter 
two areas were concerned with responsibilities the individual may do 
alone or with another individual. A larger percentage of the All Stars 
reported that they were not serving as a leader of an organized club. 
This may account for the smaller percentage of responses to those items 
in the latter two areas. 
On the whole, the All Stars felt that they were participating in 
more leadership responsibilities than the agents reported they were 
assuming. This might indicate that they are assuming leadership respon-
sibilities of which the agents are not aware. 
Extent of Participation 
When checking the extent of participation in the leadership respon-
sibilities, the All Stars reported that they assumed more leadership 
responsibilities almost always · than the agents indicated. However, the 
agents felt that they were assuming the responsibilities part of the 
time. This might indicate that the agents are not always aware of the 
responsibilities which the All Stars have assumed, nor the extent to 
which they assume the responsibilities when they arise. 
However, responses from both groups indicated that the All Stars do 
53 
vary in their extent of participation in leadership responsibilities . 
This variation in the items checked almost always ranged from 20 per-
cent for the lowest response to an item to 63 percent for the highest 
response. For both groups, "assist with training adult leaders" was 
checked by 63 percent of the All Stars and represented the largest 
extent of participation reported by either group. Fifty-five percent 
of the agents thought that the All Stars were "assisting the county 
extension agents with county events." This represented the highest 
percentage of responses to an item by the agents. 
The direct opposite of the above participation is seen in the 
responses from both groups to the items checked part of the time, 
On the whole, more of the items in the two general areas of (1) 
Assistance to 4-H Club Work at Local, County, District, and State 
Levels, and (2) Public. ~el~tions were checked almost always by a larger 
percentage of the agents and All Stars. 
Effectiveness 
The All Stars were considered to be effective when they assume 
leadership responsibilities in 4-H Club work, according to replies from 
both the agents and All Stars. A comparison of the responses are pre-
sented in Profile Chart II . 
A larger percentage of the agents felt that the All Stars were 
effective in assuming more responsibilities than did the All Stars. 
Ninety to 100 percent of the agents ranked the All Stars as effective 
in 40 of the 44 leadership responsibility items, as compared to 36 items 
checked by 90 to 100 percent of the All Stars. 
' 
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effectiveness when participating in the leadership responsibilities. 
Their responses varied from 44 percent for the lowest items to 100 per-
cent for the highest items. Two items "contact boys and girls eligible 
for membership" and ''help officers and members plan a variety of inter-
esting and well-balanced club meetings" were checked · by 44 percent of 
the All Stars. These items represent the lowest participation reported 
by either group. One reason for the low response from the All Stars in 
the former item may be that they are measuring their effectiveness by 
the number of individuals who become 4-H Club members. All boys and 
girls contacted by them probably do not join a 4-H Club. The latter 
item may have been checked by a small portion of All Stars be'cause of 
their need for additional training in helping to plan programs for the 
local 4-H Club. 
The item responded to by the smallest portion of the agents (78~) 
was "assist members in determining long-time goals." Could it be that 
the agents realize that most pre-adolescents and adolescents find it 
difficult to give consideration to long-time goals? For youths, 
interests are usually in the present or immediate future. This condi-
tion may contribute to the response from the agents. 
Responses from agents to 10 items and the All Stars to eight items 
indicated that 100 percent of the All Stars who participated in the 
responsibilities were effective in carrying them out . The majority of 
such items reported by the agents was in the area of Assistance to 4-H 
Club Work at Local, County, District, and State Levels, whereas the 
major portion of the items checked by the All Stars were in the areas 
of Assistance to 4-H Club Work at Local, County, District, and State 
Levels, and Leadership Training. To only one item, "arrange for and/or 
provide transportation to 4-H events," did both the agents and All Stars 
report 100 percent effectiveness. 
Degree of Effectiveness 
When responding to the degree of effectiveness, the All Stars felt 
that they were quite effective when assuming more of the leadership 
responsibilities in the four areas, while a majority of the agents felt 
that the All Stars were fairly effective. Responses of the agents and 
All Stars are compared in Profile Chart II. 
To 21 of the items, a larger percentage of the All Stars responded 
by checking quite effective. A larger percentage of the agents indicated 
they felt the All Stars were fairly effective when carrying out these 
responsibilities. This might indicate . that youth feel that they do a 
better job in assuming these responsibilities than the agents feel they 
c; 
do. Inexperienced people tend to overrate or underrate and frequently 
youth tends to overrate. 
Responses from both the agents and All Stars indicated that the 
All Stars vary in their degree of effectiveness. The variation in items 
checked quite effective was from 18 percent with the item "guide members 
in recognizing and solving personal problems" to 73 percent with the 
item "assist with arrangements for meeting places." 
"Guide members in recognizing and solving personal problems" was 
responded to by the smallest percentage of All Stars. This responsi-
bility is ~ather intangible and the results are not readily usable; 
therefore, this may account for a small portion of the All Stars feeling 
quite effective when assuming the responsibility, "Assist with arrange-
ments for meetin,g places" was responded to by the largest percentage of 
57 
All Stars. This responsibility is quite tangible and may be relatively 
easy for an individual to do. This may account for a larger portion of 
the group responding quite effective to the item, 
Variations for the items checked fairly effective were an inverse 
of the items checked quite effective. 
On the whole, more of the items were checked quite effective by a 
larger percent of the agents and All Stars in the areas of (1) Assistance 
to 4-H Club Work at Local, County, District, and State Levels and (2) 
Leadership Training than in the other two areas. The All Stars were 
given more training in and opportunities to assume responsibilities as 
4-H Club members in these two areas than in the other two. This may 
account for these responses. 
Summary 
All Stars and agents agreed that the All Stars were assuming leader-
ship responsibilities in 4-H Club work in Mississippi. The All Stars 
felt that they had assumed more leadership responsibilities than did 
the agents. When considering the extent of participation, the All Stars 
reported more responsibilities assumed almost always, while the agents 
checked that they felt the All Stars in their counties were participat-
ing part of the time. 
More agents reported that they felt the All Stars were effective 
. 
in assuming more of tne leadership responsibilities than did the All 
· Stars. However, the All Stars, in determining the degree of effective-
ness, checked a larger number of leadership responsibilities as quite 
effective while the agents saw the All Stars as being fairly effective 
when they participated, 
Comparison of the Participation and Effectiveness of 
Participation in Leadership Responsibilities 
According'to Selected Factors 
.• '· 
This section of the findings will deal with a comparison of the 
participation and effectiveness of participation of 4-H All Stars in 
leadership responsibilities as they are affected by such factors as: 
(1) sex; (2) marital status;· (3) occupation; (4) the number of years 
enrolled as a 4-H Club member; (5) 4-H leadership activities, organiza-
tions, and offices held; (6) the number of years since last an active 
member; and (7) the number, of years a member of the 4-H All Stars as 
reported by the All Stars. The following data were drawn from responses 
by the All Stars. 
A summary of the participation and effectiveness of participation 
in 4-H Club leadership responsibilities of the All Stars according to 
sex is given in Table XIV. Of the All Stars, 36 percent were males and 
.64 percent females. 
A larger percentage of the male All Stars than the females indi-
cated that they assumed leadership responsibilities included in the 
items under each of the four areas. 
A larger portion of the male All Stars than the females felt that 
they were effective in assuming leadership responsibilities included in 
more of the items under the headings: (1) Assistance to 4-H Club Work 
in Local, County, District, and State Levels; (2) Leadership Training; 
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Table XV presents a s~ry 6£ the :participation and effectiven~ss 
of participat,,ion in 4-'Il leaaership responsib.ilities of the 4-H All Stars 
according to marital status • . _ Sixty-three of the :-foll Stars were single, 
54 married, and 8 widowed , · 
A larger portion of the single All Stars . reported parti~ipating in 
more of the leadership respon~ibility i .tE!ms li~ted under the four ar eas 
than did either the married or widowed All Stars. On the other hand, a 
larger percentage of the widowed All Stars were participating ih more 
responsibUities under the areas of Personal Guidance for Individual 
4-H Club ·Members and Public kel.ations than were tqe mar~ied All_ Stars. 
I 
Since ,~ majority -o:t th~ single All Stars in the sample were )nales . . 
anq more of the mal~s :rJported p~rtfoipating th:n the females, this may 
account fot the ~,ingle ~oup beipg D)ore active in assuming leadershi p 
. ' 
re~p'onsibilitles than the married or ~idowed groups. 
Every item included in the que~tionnair~ was checked by a larger 
' '., 
percentage _er£ the si~gle All S~ars than the -~·tried All Stars. Only 
three items were checkeq. by a latger percent of the widowed t han tli.e 
I .'.· . 
'si~glJ All Stars. These i(eins \ ,ere~ "assist member:s in -"determi n i~g 
' . , I 
long-tfme. goals;" "encou'j:'age irtdividuals and groups to attend and/or 
!. , ! ! ·.:. • J _· 
. ' ! - . .I ' . 
p'arti'cipat:e in 4-H Club events;" ·and "assist with helpihg com.munfty 
devl:!lop an underst~nding 4-H Club work." 
On the whale, a larger percentage of the widowed All .Stars _t han 
I ' .. , . 
the married or single groups felt that t~ey were effecti ve i n a ssuming 
leadership respo~sibilities included in inore . o·f the . items listed under 
. ~:-, 
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:E>rofile Chart IV. Partic:i.pation and EffectivenesS of Lea4er11hip Respone~ilit~es AccOrding to Marlt•l stAtua· •. · 




single and married All $tars shQws that they were qµite compar able. 
Occupation 
The parti~ipation and effectiveness of participation i n 4-H leader -
ship responsibilities of the male and female All Stars according to 
occupational areas is summarized in Table XVI and in Table XVII 
' . 
and comparec;l .in Profil~ Charts V and VI, , respectively . 
For both the male and female groups, a higher percentage of the 
college students r .eported that they were participating in mor e items 
under a l l four areas than were those individuals employed or the full -
time homemakers. A member may continue to be ·active in 4-H Club 
work until he is 21 years of age. There are active college 4- H Clubs 
on a number of college and university campµses · in Mississippi. These 
may ac;count for greater participation on the part of students than of 
any other occupational group. 
Response.s from the male All Stars in non-agricultural related 
occupations . indicated that they were participating in more leadership 
' . . ' 
:: 
responf:libility items in each of the four areas than All Stars in a s.r J.-. . . ~. . . : .. 
cultural re.lated occupations. · It is possible that the agricultural 
related occupations are not "regular-hour" jobs; therefore, these All . . 
Stars wo1:1ld not have the 'time to assume leadership responsibilities. 
The All Stars in agricultural related occupations reported that 
they di d not assume any leadership responsibility in five of the i t ems 
under .the heading ·of Assistance to 4-H Club Work at Local, County, 
Distri ct , and State Levels, and six items under the heading of Leader-
ship Training. 
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Homemakers ........... . 
Profile Chart VI. Participation and Effectiveness of Leadership _Responsibilities According to Occupation (Feniale). 
0\ 
+="' 
professional home economists reported participating in more of the 
leadership responsibility items than the females employed in other 
vocations or homemakers. The homemakers reported the least amount of 
participation in items under each of the headings. There were three 
items on which the homemakers and professional non-home economists 
reported no participation. These were: "assist State 4-H Club Staff 
with district and/or state events;" "assist with orientation for new 
adult leaders;" and "assist with training adult leaders,'' 
A larger percentage of All Stars in agricultural related occupa-
tions reported being effective in participating in more leadership 
responsibility items in the area of Personal Guidance for Individual 
4-H Club Members and Public Relations than did the non-agricultural 
workers or male students. However, it must be kept in mind that the 
All Stars in agricultural occupations did not assume some responsibil-
ities as listed under the other two headings. The non-agricultural 
workers, as a group, considered themselves more effective in carrying 
out the responsibility involved in more of the items than did the 
students. 
Concerning the effectiveness of the females in carrying out the 
responsibilities, a larger portion of the professional home economists, 
professional non-home economists, homemakers, and students responded to 
more items, in descending order. 
Number Years Enrolled_!!~ 4-H Club Member 
Table XVIII summarizes the participation and effectiveness of 
participation in 4-H Leadership responsibilities of the All Stars ac-
cording to the number of years enrolled as a 4-H Club member. 
66 
Forty-eight of the All Stars had been a 4-H Club member for eight years 
or less, and 78 reported having been enrolled in 4-H Clubs for nine to 
twelve years. 
The responses from a larger percentage of All Stars who had been 
4-H members from nine to twelve years than those who had been members 
eight years or less show participation in more items under each of the 
four broad areas .as shown in Profile Chart VII. 
On the other hand, the responses reveal that a larger percentage 
of All Stars who had been a member of a 4-H Club for eight years or less 
indicated that they felt effective in carrying out more of the leader-
ship responsibilities listed under the four broad areas than did those 
who had been in 4-H Club work nine or more years. 
4-H Leadership Activities, Organizations, and Offices Held~ 
County 4-H Council Officer : Table XIX gives a summary of the participa-
and effectiveness of participation in 4-H leadership responsibilities 
of the All Stars according to the office held in the County 4-H Council. 
One hundred and twelve of the Al l Stars' responses indicated that they 
had been an officer of their County 4-H Co.uncil. Of the remaining 
number, 11 reported that they did not serve as a County 4-H Council 
officer and two did not respond to the question. 
A larger percentage of the All Stars who were County 4-H Council 
officers assumed leadership responsibilities in more items listed under 
the four leadership responsibility areas than did those All Stars who 
were not an officer of their County 4-H Council. All Stars who had not 
been a County 4-H Council officer reported no participation in six of 
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guidance when needed;" "assist State 4-H Club Staff with district and/or 
state events;" "assist with developing and maintaining a callee tion of 
resource materials related to 4-H projects and/or activities;" "assist 
with training meetings for officers;" "assist with orientation for new 
adult leaders;" and "assist with training adult leaders." It is inter-
esting to note that the All Stars in agricultural occupations also 
reported no participation in the latter five items. 
However, a larger portion of the All Stars who were not County 4-H 
Council Officers than those who were officers reported that they felt 
effective in assuming more leadership responsibilities listed under the 
areas: Personal Guidance for Individual 4-H Club Members; Assistance 
to 4-H Club Work at Local, County, District, and State Levels; and 
Leadership Training, A larger percentage of the All Stars who had been 
a County 4-H Council officer considered their participation effective 
in more responsibilities listed under Public Relations than did those 
who had not been a council officer, 
Delegate 12. Junior 4-H Leadership Conference: A sununary of the 
participation and effectiveness of participation in 4-H leadership 
responsibilities of the 4-H All Stars according to participation in 
Junior 4-H Leadership Conference is shown in Table XX. Of the 125 All 
Stars, 108 reported having attended a Junior 4-H Leadership Conference. 
A larger percentage of the 4-H All Stars who had been a delegate 
to a Junior ·- Leadership Conference than those who had not been a delegate 
indicated that they assumed leadership responsibilities in every item 
under the four areas of leadership responsibility. Those All Stars who 
had not been delegates to a Junior Leadership Conference reported no 
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reorganizing local club; 11 "assist the club with planning and carrying 
out _programs for non 4-H groups;" "coordinate local club program with 
county program;" "attend and/or participate in county, district, and/or 
state leadership training programs;" "assist with orientation for new 
adult leaders;" and "assist with training adult leaders." 
However, a larger portion of the All Stars who were not delegates 
to a Junior Leadership Conference than those who were delegates reported 
that they felt effective in carrying out leadership responsibilities in 
more items under the areas: Personal Guidance for Individual 4-H Club 
Members; Assistance to 4-H Club Work at Local, County, District, and 
State Levels; and Public Relations. A larger percentage of those who 
had been a delegate reported their participation as being effective to 
more items under the heading Leadership Training than those who had not 
been a delegate. However, one must remember that the delegates reported 
participation in more items in this area than did the non-delegates. 
State 4-H Council Officer: In Table XX.I will be found a summary 
of the participation and effectiveness of participation in 4-H Leader-
ship responsibilities of the 4-H All Stars according to whether or not 
an office was held in the State 4-H Council. Responses from the All 
Stars reveal that 22 had held an office in the State 4-H Council, where-
as 91 had not. Twelve did not answer this question. 
Responses from All Stars who had been a State 4-H Council Officer 
showed that a larger percentage of these participated in leadership 
responsibilities under each of the four general headings than did All 
Stars who were not a State 4-H Council officers, with the exception of 
one item: "assist the club with planning and carrying out programs for 
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4-H Council officer than those who had not been an officer indicated 
that they felt effective in assuming leadership responsibilities in all 
items in the four areas except "assist with organizing or reorganizing 
local club." 
4-H Honor Club Member: In Table XXII will be found a sunnnary of 
the participation and effectiveness of participation in 4-H leadership 
responsibilities of the All Stars according to membership in the 4-H 
Honor Club. Forty-eight All Stars were a 4-H Honor Club member while 
67 were not. Ten did not respond to this question. A larger percent-
age of the All Stars who were an Honor Club member indicated that they 
assumed leadership responsibilities in more ftems listed in the four 
areas than those All Stars who were not an Honor Club member. 
Responses from All Stars who were not an Honor Club member showed 
that they felt that they were effective when assuming more leadership 
responsibilities in the four areas. Whereas those All Stars who were a 
4-H Honor Club member indicated that they felt more effective in assum-
ing leadership responsibilities in Assistance to 4-H Club Work at Local, 
County, District, and State Levels; and Public Relations. 
Length of Time Since Last~ 4-H Club Member: A sunnnary of the 
participation and effectiveness of participation in 4-H leadership 
responsibilities of the 4-H All Stars according to the length of time 
since last a 4-H Club member is given in Table XXIII. Seventeen All 
Stars were enrolled as 4-H Club members in 1961. Sixty-six had been 
out of 4-H Club work four or less years; 27 had been out from five to 
eight years; and 14 had been out from nine to 12 years. 
A larger percentage of the All Stars' responses who were enrolled 
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item listed in the four areas than those who had been out of 4-H ctub 
work. This .was to have been expected since active members are more 
likely to assume many of these responsibilities as Junior Leaders and 
as~ part of their 4-H records • 
. For those 4-H All Stars who were not presently enrolled in 4-H Club 
wdrk, a larger portion had been out of club work for four or less years 
reported participating in more items listed under the four leadership 
responsibility areas than did those who had been out from five to eight 
years or those who had been out fropi ~ine to 12 years. 
The All Stars who had been out of 4-H Club work from nine to 12 
years showed that they felt effective in assuming more leadership 
responsibilities under Personal Guidance for Irtdividual ·4-H Club Members 
and Assistance to 4-H Club Work at Local, County, District, __ an~ State 
Levels than either of the other two groups. The All Stars who had been 
out of club work from five to eight years indicated they felt effective 
in more items in these areas than did the remaining two groups, with 
those out four years or less feeling effective in more responsibilities 
than did the All Stars who were still enrolled in 4-H Club work. 
A larger percentage of the group of All Stars who had been out of 
4-H Club work from five to eight years indicated effectiveness in all 
responsibilities listed under Leadership Training than did the other 
three groups. The All Stars who had been out of club work from nine to 
12 years ranked next in their feeling of effectiveness in responsibil-
ities assumed in the area. 
An analysis of the responses of the All Stars who had been 4-H 
members four years or less showed that a larger percentage reported 
' 
they felt effective in assuming more leadership responsibilities in 
77 
Public Relations than in any other group. Other All Stars reported 
effectiveness in responsibilities of leadership in this area in the 
following order: those out of club work from five to eight years, those 
out of club work from nine to 12 years, and those who were then present ly 
enrolled. The All Stars presently enrolled in 4-H Club work indicated 
that they felt effective in fewer responsibilities in all four areas 
than any other group. 
Number of Years !!. ~ All ll!£: Table XXIV shows a summary of t he 
participation and effectiveness of participation in 4-H Club leadership 
responsibilities of the All Stars according to the number of years as a 
member of the 4-H All Stars. Forty-seven All Stars had been a member 
from two to four years; 49 had been a member from five to eight years; 
and 29 had been in the All Star organization from nine to 12 years, 
A larger part of the group who had been members in the 4-H All Stars 
from two to four years participated in all leadership responsibility 
items listed under the four headings than did either of the other two 
groupings. The responses show that the next group were All Stars from 
nine to 12 years~ with those All Stars from five to eight years being 
less active in assuming leadership responsibilities . 
Responses to items under Personal Guidance to Individual 4-H Club 
Members and Assistance to 4-H Club Work at Local, County, District, and 
State Levels indicated that a larger portion of the group who had been 
All Stars fron nine to 12 years felt effective in more leadership 
responsibilities than the All Stars in the other groupings. Those who 
had had All Star membership from five to eight years felt effective i n 
more leadership responsibility items in these areas than did those who 
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The All Stars who had been members from five to eight years reported 
that they felt effective in .assuming more items under Leadership Train-
ing than did the other All Stars. 
The All Stars who had been members fr om nine to 12 years and those 
who had been members from five to eight years i ndicated the same amount 
of effectiveness in six of the nine items in the area of Leader ship 
Training. 
Under Public Relations, a larger percentage of Al l Stars who had 
been members from five to eight years felt effective when assuming more 
leadership responsibilities in this area, than of the other two groups 
Those who had been members from two to four years felt effective in more 
leadership responsibilities than did those fron nine to 12 years . 
Summary 
Certain factors such as sex, marital status, occupation, number of 
years a 4-H Club member, 4~H leadership activities and organizations , 
number of years since an active member, and the number of years in All 
Stars seem to have some association with the leadership responsibilities 
assumed and the effectiveness. of the responsibilities assumed by the 
All Stars. Those All Stars who were participating more in 4- H C.l ub 
leadership responsibilities were male, single, college students, en-
rolled as a 4-H Club member, active as a 4-H Club member in 1961, and a 
member of the All Star organization for two to four years. 
A larger portion of the All. Stars who fel~ ~ore effective in the 
leadership responsibilities assumed were male,, widowed, non-agricultural 
related occupations (males) or a professional home economist (female), 
4-H Club members eight years or less, not involved in leadership 
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training activities or organizations, last a 4-H Club member from nine 
to 12 years ago, and an All Star from nine to 12 years ago. 
Strengths and Suggestions for Improving the Partic ipation 
of All Stars in Leadership Responsibili ties 
The All Stars and County Extension Agents were asked to indicate 
what they considered to be strengths of the participation of Al l Stars 
in leadership responsibilities in 4-H Club work and to make sugges tions 
for increasing the All Stari participation in assuming more respons ibil-
ities in leadership of 4-H Clubs in Mississippi. 
The following strengths were listed by either or both groups of 
All Stars and county extension agents. The All Stars: 
1. Are effective examples for 4-H Club work, 
2. Are acquainted with most of the 4-H Club projects, 
enrollment cards, record keeping, and other ·procedures 
of 4-H Club work; therefore,they do not usually need 
preliminary training to assume responsibilities i n 
assisting with club work, 
3. Realize the importance of 4-H Club members'participa ting 
in local, county, district, and state events and 
assume the responsibility of seeing that the 4-H Club 
members get to these events, 
4. Work closely with extension personnel, 
5 , Have opportunity to work with outstanding men and women 
leaders and county extension staff, 
6. Are willing to tell others of the benefits they have 
received in 4-H Club training, 
7, Are usually cooperative, but not too aggressive , 
8. Are eager to help when they have time, 
9, Are respected by leaders in their communities, 
10. Often volunteer their services without being asked, 
11. Have confidence in themselves and their ability to 
carry out activities, and 
12. Are willing and able to carry out responsibilities 
with a minimum of adult guidance, 
·Suggestions made by either or both groups of the All ,Stars and 
agents for improving the participation of All Stars in leadership 
resportsibilities in 4-H Club work are to: 
1. Develop a better understanding on the part of county 
and state extension personnel as to the purposes and 
program of the All Star organization, 
2. Increase coordination of All Star activities with the 
state 4-H Club activities, 
3. Inform county extension personnel about All Stars living 
in their county, 
4. Encourage local extension agents to ask All Stars to 
assist with 4-H Club work, 
5. Inform All S~ars about 4-H activities and events taking 
place in the county, 
6. Encourage All Stars to become county extension agents 
and 4-H Leaders, 
7. Encourage All Stars to contact county extension 
personnel about helping with 4-H Club work, 
8. Schedule the time and place for All Star meetings so 
that working persons or homemakers might reasonably be 
able to attend, 
9, Strengthen the district All Star organizations, 
10. Plan regular meetings for All Stars on a county-wide basis. 
11. Provide refresher training in leadership responsibilities, 
human relations, and teaching methods for All Stars. 
12. Give more recognition to and publicity about the All Stars 
for the job they are doing, 
13. Create more activities for the recent All Star members, 
14. Encourage All Stars to more actively participate in the 
All Star organization, 
15. Organize more Honor Clubs and coordinate their activities 
with those of All Stars, 
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16. Publish the newsletter "Smoke Signals" more frequently 
than twice annually, 
17. Reconsider the requirements for All Star membership, and 
18. Provide means for All Stars to periodically evaluate 
their participation in leadership responsibilities in 
4-H Club work. 
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CHAPTER IV 
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
Summary and Conclusions 
The 4-H Club leaders at the county, state, and national levels 
recognize the importance of locating more qualified local leaders for 
the continued development of 4-H Club work, The 4-H All Stars were 
organized to meet the need of older youth and to pr9mote 4-H Club work 
in Mississippi. This study was conducted to determine the participation 
and effectiveness of participation of Mississippi 4-H All Stars in 
assuming 4-H leadership responsibilities. 
The writer believes that findings of this study seem to validate 
the hypothesis that: A study of a selected group of Mississippi 4-H 
All Stars and county extension agents would make it possible to: 
1. Identify leadership responsibilities that 4-H All Stars 
are assuming. 
2. Identify the extent of participation in leadership 
responsibilities by 4-H All Stars. 
3. Determine the effectiveness of the leadership responsi-
bilities being assumed by 4-H All Stars, 
The first purpose of this study was to.identify areas of leader-
ship and leadership responsibilities which may be assumed by volunteer 
leaders in 4-H Club work. Literature in the field of leadership was 
reviewed. Various authorities have grouped leadershiP. responsibilities 
under a variety of headings. These usually included guidance and 
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assistance to individuals and groups. When analyzing the literature, 
the writer discovered similarities in the leadership areas and decided 
to use the following classification for this study: (1) Personal Guid-
ance for Individual 4-H Club Members; (2) Assistance to 4-H Club Work 
at Local, County, District, and State Levels; (3) Leadership training; 
and (4) Public Relations . Forty-four leadership responsibility items 
were classified according to these four general areas. 
To obtain information needed in this study, questionnaires were 
developed from a review of literature in the field of leadership and 
from the writer's experience in 4-H Club work, The questionnaires were 
mailed to a selected group of 195 4-H All Stars and 99 county extension 
agents in Mississippi. Usable returns were received from 125 All Stars 
and 85 county extension agents. 
To identify leadership responsibilities being assumed by Mississippi 
4-H All Stars was the second purpose of the study. The All Stars are 
assuming leadership responsibilities in 4-H Club work as listed under 
each of the four areas according to information obtained from the 
questionnaires. However, responses from All Stars and county extension 
agents indicated that they do vary in their participation in the leader -
ship responsibility items in the areas, On the whole, the All Stars 
felt that they were participating in more leadership responsibilities 
than the ag~nts indicated they were assuming, 
The third purpose of the study was to determine and compare the 
extent of participation by Mississippi 4-H All Stars in leadership 
responsibilities as indicated by the 4-H All Stars and Mississippi 
county extension agents. When checking the extent of participation in 
the leadership responsibilities, the All Stars reported that they assumed 
more of the leadership responsibilities almost ' ·always while the agents 
felt that the All Stars were participating in more of the leadership 
responsibilities part of the~~ 
Presented as the fourth purpose of the study was: to determine and 
compare the effectiveness of the leadership responsibilities assumed by 
Mississippi 4-H All Stars in 4-H Club work as indicated by the All Stars 
and county extension agents. According to replies from both the agents 
.· 
and All Stars the All Stars are effective when they assume leadership 
responsibilities in 4-H Club work. A larger percentage of the agents 
felt that the All Stars were effective in assuming more responsibili ties 
than did the All Stars. When responding to the degree of effectiveness, 
the All Stars felt that they were quite effective when assuming more of 
the leadership responsibilities in the four areas, whereas the majority 
of agents felt that the All Stars were fairly effective in their partici-
pat ion. 
The fifth purpose was to determine if sex, marital status, occupa-
tion, length of time 'enrolled as a 4-H Club member, 4-H leadership 
activities and organizations . ., length of time sin~e a 4-H Club member, 
-
and the number of years a member of the 4-H All Stars has any associa-
tion with the leadership responsibilities assumed and. the effectiveness 
of the responsibilities assumed, as indicated by the All Stars. These 
factors do seem to have some association with the All Stars' partici-
,, 
pation and the effectiveness of their participation in leadership 
responsibilities. 
The male All Stars were assuming more leadership responsibilities 
in 4-H Club work than were the females, and they considered themselves 
to be more effective in assuming these responsibilities than did the 
females . 
The single All Stars were participating more than those who were 
widowed or married. The married All Stars reported the least amount of 
participation. However, those who were widowed felt that they were 
effective in more leadership responsibilities than the single or married 
group. 
The male and female All Stars who were students participated more 
extensively in leadership responsibilities than did those who were 
engaged in business and professional work or the homemakers. The male 
All Stars who were in non-agricultural related occupations were more 
active in participation than were those who were in agricultural related 
occupations. The females who were professional home economists were 
assuming more leadership responsibilities in 4-H Club work than the 
professional non-home economists or the homemakers. The homemakers 
reported the least participation. The effectiveness of participation 
reported by the All Stars shows that a majority of those in agricultural 
related occupations and the professional home economists felt effective 
when assuming leadership responsibilities than the other occupational 
groups. 
All Stars who had been 4-H Club members from nine to 12 years 
assumed more responsibilities than those who had been members eight 
years or less. A larger portion of those who were members from nine to 
12 years felt effective when assuming responsibilities than did those 
who were members eight years or less. 
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Those All Stars who were involved in leadership training activi-
ties, or were a member or an officer in 4-H organizations while a 4-H 
Club member reported a larger percentage of participation in leadership 
responsibilities than did those who were not. However, those who were 
not involved in leadership training activities or as a member or an 
officer in 4-H organizations while a 4-H member felt more effective in 
assuming leadership responsibilities than did those who were. 
As was expected, the All Stars who were still enrolled in 4-H Club 
work in 1961 assumed more responsibilities than did those who were no 
longer a 4-H Club member. Those who had been out of 4-H Club work from 
nine to 12 years indicated that they felt effective in assuming more 
leadership responsibilities than was indicated by ,any other · group. 
Those who had been members of the All Star organization from two 
to four years were more active in assuming leadership responsibilities . 
than those who had been All Stars from nirie to 12 years. The All . Stars 
who had been members from nine to 12 years indicated , effectiveness . i n 
more leadership ,responsibilities assumed than those in any other group. 
On the whole, approximately one-third of the All Stars who reported 
participation were assuming responsibility in each of the leadership 
items included in this study. This is a rather large percentage of 
participation from a group of volunteer leaders. Notes from the All 
Stars included on their questionnaires indicated that they are interested 
in 4-H Club work and plan to continue assuming leadership responsibil -
ities, for they beli.eve they could do more to help 4-H Club work. 
The s i:xth purpose of the study was to develop suggestions which 
may be used to promote more effective leadership through the 4-H All 
Star organization in Mississippi. These will be presented in the 
following section. 
Recommendations 
From the findings of the study, the writer has formulated the 
following suggestions for increasing the participation and effective-
ness of participation of the 4-H All Stars in leadership resp9nsibil-
ities in Mississippi 4-H Club work: 
1. Develop more effective coordination between the All Star 






Provide for more frequent correspondence and news letters, 
at the district and state levels, to keep A+l Stars 
informed and motivated to participate; and to keep agents 
informed of All Stars who move from one county to another. 
Schedule a phase of in-service training and orientation 
training meetings for extension personnel so that they 
may develop an understanding of 4-H organizations, 
including the All Stars. 
Invite county extension agents to attend and participate 
in the open meetings of the All Stars at the district and 
state levels. It may help the county extension agents to 
develop further understanding of the objectives, programs, 
and projects of the Mississippi 4-H All Stars. 
Plan and conduct training schools for the All Stars to 
help them develop further understanding of the philosophy 
and background of the Cooperative Extension Service·, 4-H 
Club work, methods of Extension teaching, skill in human 
relations, and evaluate their participation and effective-
ness in assuming leadership responsibilities. 
If additional studies are made concerning the Mississippi 4-H All 
Stars, the writer suggests that consideration be given to evaluating 
the All Stars meeting, annual pla~ of work, and accomplishments; deter-
mining the leadership responsibilities that All Stars are willing to 
assume; locating areas where All Stars need further training; and deter-
mining_ways for increasing the effectiveness of the All Stars as they 
assume leadership responsibilities in 4-H Club work in Mississippi .. 
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Extension Service 
County Agent Work 
Home Demonstration Work 
State College, Miss. 
March 20, 1962 
Dear 4-H All Star: 
You probably realize that if 4-H All Stars are to be of maximum 
service to 4-H Club Work in Mississippi, each member will need to become 
more aware of the objectives and activities of the organization. Many 
of you have expressed concern ·over the lack of interest of many adults 
in the 4-H All Star organization. 
To be able to SELL yourselves to others, you should know what the 
4-H All Stars .are doing to assist with 4-H Club Work in Mississippi. 
Mary Jane Hall, Associate Home Demonstration Agent, Hinds County, on 
leave for graduate study, has selected to study the participation and 
effectiveness of 4-H All Stars in leadership responsibilities in 
Mississippi 4-H Club Work during 1961. 
The enclosed questionnaire is a part of Miss Hall's graduate work 
in Home Economics Education at Oklahoma State University ~ Information 
colle.cted through the questionnaire will be used as a basis for her 
master's thesis. It is hoped that information from this study will 
help in the further development of the 4-H All Star program and 4-H 
Club Work in Mississippi. 
We realize that no one 4-H All Star would have assumed all of the 
responsibilities listed in the questionnaire. It is also understood 
that you may not have been in a position to participate in leadership 
responsibilities as much as you would like to have. However, let us 
urge you to read each statement carefully, for it is possible that you 
may have assumed some of the responsibilities as you visited with 
friends and neighbors. 
Please complete the questionnaire and return it by March 27th to 
Miss Earle Gaddis. A self-addr1essed envelope requiring no postage is 
enclosed for your use. 
Sincerely, 
/S/ W. M. Bost 
Associate Director 
/S/ ~arle Gaddis, State 
Home Demonstration Agent 
QUESTIONNAIRE - 4-H ALL STARS 
Please fill in or check(./') blanks: 
Marital Status: ( 
or Separated. 
) Divorced ) Single, ( ) Married, ( ) Widowed, ( 
If married woman, give maiden name -------------
Number · of children ---
Occupation ___________________________________ __ 
Education: Circle highest grade in high school completed: 9 10 11 12 
Have you had college and/or other specialized training? Yes __ No __ 
If yes, in what field of study? _____________________________ __ 
Circle number of years you were a 4-H member. 1 2 3 4 5 6 7 8 9 10 11 12 
Were you: enrolled in the Junior Leadership project? Yes __ No __ 
a County 4-H Council Member? Yes __ No __ 
a County 4-H Council Officer? Yes __ No __ _ 
a delegate to the Jr. Leadership Conference? Yes __ No 
a State 4-H Council Officer? Yes __ No __ 
In what year were you last enrolled as a 4-H Member? ---In what county? 
--------------------------------
In what year were you initiated into the Mississippi 4-H All Stars? 
Is there a 4-H Council in the county where you now live? 
Yes __ No __ Don't know 
Are you a 4-H Honor Club Member? Yes -- No __ Is there a 4-H Honor Club in the county where you now live? 
Yes -- No_ Don' t know ___ If yes, are you a member? Yes -- No __ 
Is there an organized 4-H Club in your community? Yes __ No Don't know 
Are you serving as an adult leader ·of a 4-H Club? Yes __ No ___ 
If yes, is it: a school club? __ 
an out-of-school club? __ 
a project or activity club? __ 
a college club? ___ 
Is there a 4-H Adult Leaders Council in _ your county? 
Yes __ No ___ Don't know ____ 
If yes, are you a member? Yes __ No __ _ 
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LEADERSHIP OF MISSISSIPPI 4-H ALL STARS 
Thi.s questionnaire is made up of a list of leadership opportunities 
and responsibilities that junior and adult leaders and/or former 4-H 
club members may assume in 4-H club work . As a general rule, no one 4-H 
All Star would be expected to have as.sumed all responsibilities listed. 
The purposes of this questionnaire are: 
1 . To determine the kinds and extent of leadership 
responsibilities that 4-H All Stars assumed in 
4-H club work in 1961. 
2 . To determine the opinions of 4-H All Stars 
regarding the effectiveness of the'ir leader-
ship responsibilities assumed in 4-H club 
work during 1961. 
INSTRUCTIONS FOR COMPLETING THE QUESTIONNAIRE 
First, read each statement carefully and indicate your experiences 
with this leadership responsibility during the past year. Under the 
heading Extent Assumed, indicate the amount of leadership responsibili-
ties you assumed by checking (~in: 
Column ALMOST ALWAYS if, when the opportunity arose during 1961, 
you nearly . always assumed this responsibility; 
Column PART OF THE TIME, if 1 when the opportunity arose during 1961, 
you assumed this responsibility half or less 
than half of the time; OR 
Column NEVER if , the oppor.tunity did not arise, or when the oppor-
tunity arose in 1961 you did not assume this 
re,sponsibility . 
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Attend club meetings & provide guidance when needed. ·./ 
'. 
If you assumed the responsibility ALMOST ALWAYS or PART OF THE 
TIME, reconsid~r the statement. Give your judgment of how effective 
you were in carrying out the leadership responsibility. Under the 
heading Effectiveness, indicate how effective you were in assuming the 
leadership responsibility by checking ( VJ in: 
Column QUITE EFFECTIVE if, you were satisfied with the quality of 
-the work done; in that desirable results 
were achieved; 
Column FAmLY EFFECTIVE if, you were partially satisfied with-the 
quality of,the work done, in that some 
desirable results were achieved; OR 
Column NOT EFFECTIVE if, you were unsatisfied with the quality of 
the work done, in·that little or no desir-
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1. Help members complete enrollment cards. 
---+---+---1---"""*---1----1----1 
2. Help members select suitable projects. 
----+---+---+---tt----+----+-~I 
3. Assist members in keeping records. ________ +---+---+---tt----+----+-~ 
4. Guide and assist members in carrying out 
projects, activities, and/or programs. ____ +---+---+,----*---+---+--- I 
5, Help members select and obtain suitable 
information and/or materials for projects 
or activities. ____________________________ -+---+---+---~---1----1--.-
6. Recognize and praise the individual for 
progress in his work. ____________________ --4---+----+---1----.J---.J---
7, Help members recognize and use their 
interests and abilities. ------------------+----1----1---.._ __ ,._ __ ,._~ 
8. Assist members in determining long-time 
goals. ____________________________________ +----+----+---+---+---+-~ 
9, Guide members in recognizing and solving 
personal problems. ________________________ -+---+---+---4-----1----1-~ 
Assistance to 4-H Club Work at Local, County, 
District, and State Levels . 
10. Contact boys and girls eligible for 
membership. ______________________________ --1,__--1--~--~----1----1---
11. Assist with training meetings for members 
in projects and/or activities . ____________ -+---4----+---+---4----4-----I 
12. Assist with planning and carrying out 
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13. Accompany members to 4-H events. --------------------+---+---tt---+----+-~1 
14. Assist local club to prepare for events 
as: rally, shows, fairs, educational or 
project t?urs, etc. ________________ -----------~--~---------+---~----• 
15. Assist with arrangements for meeting 
places. ____________________________ -----------+----+-----+-----tt-----+----+-----t 
16. Assist with ' organizing or re-organizing 
local club. 
--------------------------------------------------~---~--------------~----.. 
17. Arrange for and/or provide transportation 
to 4-H events. ------------------------------------------+----+----+----tt-----+----+----t 
18. Assist the club with planning and carrying 
out programs for non 4-H groups, --------------------+----+----tt-----+----+----t 
19. Attend club meetings · and provide guidance 
when needed. ' 
20. Help officers and members plan a variety 
of interesting and well-balanced club 
meetings , ______________ -----------------------------+----t-----t-----+-----+----+-----1 
21. Assist county extension agents with 
county events·------------------------------------------+----+----+----11----+----+----t 
22 . Inform county extension agents of the 
local club's programs, activities, needs, 
progress, etc. 
23 . Assist State 4-H Club Staff with district 
and/or state events. 
24. Assist officers and members to determine 
club goals and program of work. 
-----------------+-----+-----+------------+-----+-----1 
25. Assist with developing and maintaining a 
collection of resource materials related 
to 4-H projects and/or activities. I 
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26. Coordinate local club program with 
county program. _____________________________________ -+-----+----""*'----+----+-----1 
Leadership Training. 
27. Help officers understand and assume their 
responsibilities. _______________________________________ -+-----+----------+-----t-----i 
28. Assist with training meetings for officer~ ,----+----+---11----+----+----I 
29 . Assist committees with their functions. 
30 . Assist members to plan for leadership 
opportunities. 
31 . Provide appropriate leadership oppor-
tunities for members. 
32 . Help members recognize their leadership 
abilities. 
33 . Attend and/or participate in county, 
district, and/or state leader:Ship 
training rrograms, 
34 . Assist with or ien tat ion for new leaders , 
35. Assist with training adult leaders. ----------+----+-----+-----+t-----+----+-----1 
Public ·. Relations. 
36. Assist individuals and/or groups with 
publicity concerning 4- H club work, 
through newspapers, radio, and/or TV . _____ --+---+---+---++-----+---+----
37. Encourage parents to attend and partici-
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38 . Encourage former 4-H club members and 
other adults to serve as 4-H leaders. 
39 . Encourage individuals and groups to 
attend and/or participate in 4-H club 
events . 
40 . Encourage individuals and groups to 
support 4-H club work. 
41 . Help parents see advantages of 4-H club 
work. 
42 . Encourage 4-H members to express 
appreciation to individuals and groups 
for their, support of 4-H club work. 
43 . Express appreciation to parents, other 
individuals and groups for their support 
of 4-H club work. 
44 . Assist with helping community develop 
an understanding of 4-H club work. 
103 
What do you consider to be strengths in the participation of 4-H 
All Stars in leadership responsibilities in 4~H Club Work in 
Mississippi? · 
(In this study - strengths refer to those activities or things 
which produced desirable results.) 
What suggestions do you have for improving the participation in 
leadership responsibilities in Mississippi 4-H Club Work by the. 4-H All 
Stars? 
PLEASE GO BACK OVER THE QUESTIONNAIRE TO SEE THAT ALL QUESTIONS 
WERE ANSWERED AND ITEMS CHECKED. 
Return the enclosed envelope to: Miss Earle Gaddis 
State Home Demonstration Agent 
State Cdllege, M~ssissippi 
COOPERATIVE EXTENSION WORK IN AGRICULTURE AND HOME ECONOMICS 
Mississippi State University and 
U.S. Department of Agriculture Cooperating 
State of Mississippi 
104 
Extension Service 
County Agent Work 
Home Demonstration Work 
State College, Miss. 
March 20, 1962 
Dear Agent: 
The Mississippi State 4-H Club Staff has been encouraging County 
Extension Agents to locate people willing to serve as leaders. The 
State 4-H Staff has been training leaders through county leader train-
ing meetings over the state. They believe that our 4-H Clubs need more 
and better trained leaders. 
We realize your problems in locating people willing to serve and 
many of the problems encountered as they attempt to serve. The 
Mississippi 4-H All Stars have been trained in leadership work by you. 
They are members of an organization "dedicated to serve Mississippi 4-H 
Clubs." It is possible, then, that we have been looking too far away 
to find leaders for our 4-H Clubs? 
The enclosed questionnaire was prepared by Mary Jane Hall, Associate 
Home Demonstration Agent of Hinds County, as a part of her gradua~e work 
in Home Economics Education at Oklahoma State University. Information 
collected through the questionnaire will be used as a basis for her 
master's thesis. It is hoped that information from this study will 
assist in the further development of the 4-H All Star program and 4-H 
Club Work in Mississippi. 
We would like to have your opinion regarding the leadership respon-
sibilities assumed and the effectiveness of the responsibilities assumed 
by 4-H All Stars in your county in 1961. 
The list of 4-H All Stars initiated prior to January 1, 1961 and 
who lived in your county in 1961 are attached. We realize that there 
are other 4-H All Stars from your county; however, they were living in 
other counties or in other states during 1961. When responding to the 
questionnaire, we would like for you to consider only those on the 
enclosed list and their participation during 1961. 
Please complete the questionnaire and return it by March 27th to 
Miss Earle Gaddis. 
Sincerely, 
/S/ W. M. Bost 
Associate Director 
/SI Earle Gaddis, State 
Home Demonstration Agent 
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QUESTIONNAIRE - COUNTY EXTENSION AGENTS 
Please fill in and/or check blanks: 
Address County --------------------------------- ----------------------
How long have you worked in this county? __________ _,,, ________________ ~ 
Do you have a 4-H Council in your county? Yes_ No~ 
If yes, did the 4-H All Stars assist with organizing it? 
Yes_ No_ Don't know_ 
Do you have a 4-H Honor Club in your county? Yes~ No_ 
If yes, did the 4-H All S-tars assist with organizing it: 
Yes_ No_ Don't know __ 
Do. you have a 4-H Adult Leaders Council in your county? Yes_ No_ 
If yes, did the 4-H All Stars assist with organizing it? 
Yes_ No ___ Don't know~ 
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LEADERSHIP OF MISSISSIPPI 4-H ALL STARS 
This questionnaire is made up of a list of leadership opportunities 
and responsibilities that junior and adult leaders and/or former 4-H 
club members may assume in 4-H club work. As you fill out the question-
naire, think of the majority of the 4-H All Stars in your county rather 
than of one or two individuals. 
The purposes of this questionnaire are : 
1. To determine the kinds and extent of leadership 
responsibilities that 4-H All Stars assumed in 
4-H club work in 1961. 
2. To determine the opinions of county extension 
agents regarding the effectiveness of the leader-
ship responsibilities assumed by 4-H All Stars 
in 4-H club work during 1961. 
INSTRUCTIONS FOR COMPLETING THE QUESTIONNAIRE 
First, read each statement carefully and indicate the experience 
of the 4-H All Stars in your county with this leadership responsibility 
during the past year. Under the heading Extent Assumed, indicate the 
amount of leadership responsibilities they assumed, by checking(./) in: 
Column ALMOST ALWAYS if, when the opportunity arose during 1961, 
the majority of 4-H All Stars near1y always 
assumed this responsibility; 
Column PART OF THE TIME if, when the opportunity arose during 1961, 
the majority of 4-H All Stars assumed this 
responsibility half or less than half of the 
time; 
Column NEVER if, the opportunity did not arise, or when the oppor-
tunity arose in 1961, the majority of 4-H All 
Stars did not assume this responsi~ility; OR 
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If they assumed the responsibility ALMOST ALWAYS or PART OF THE 
TIME reconsider the statement. Give your judgment of how effective the 
4-H All Stars in your county were in carrying out the leadership respon-
sibility. Under the heading Effectiveness, indicate how effective they 
were in assuming the leadership responsibility by checking (v) in: 
Column QUITE EFFECTIVE if, you were satisfied with the quality of 
the work of the majority of 4-H All Stars, 
in that desirable results were achieved ; 
Column: FAIRLY EFFECTIVE if, you were partially _satisfied with the 
quality of work of the majority of 4-H All 
Stars, in that some desirable results were 
·· achieved ; 
Column NOT EFFECTIVE if, you were unsat i sfied with the quality of 
work of the majority of 4- H All Stars, in 
that little or no desirable results were 
achieved; OR 
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Help members to complete enrollment cards. v 
-
LEADERSHIP OPPORTUNITIES AND RESPONSIBILITIES 
rsonal Guidance for Individual 4-H Club Pe 















. Help members complete enrollment cards. 
. Help members select suitable projects. 
. Assist members in keeping records. 
. Guide and assist members in carrying out 
projects, activities, and/ or , programs. 
. Help members select and obtain suitable 
information and/or materials for projects 
or activities. 
. Recognize and praise the individual for 
progress in his work. 
. Help members recognize and use their 
interests an,d abilities. 
. Assist members in determining long-time 
goals. 
. Guiqe members in recognizing and solving 
personal problems. 
sistance to 4-H Club Work at Loca1 2 Counti, 
strict and State Levels. 
. Contact boys and girls eligible for 
membership . 
. Assist with training meetings for members 
in projects and/or activities . 
. · Assist wi~h planning and carrying out 
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13 . Accompany members to 4-H events. 
14 . Assist local club to prepare for events as 
as: rally, shows, fairs, educational or 
project tours, etc. 
15 . Assist with arrangements for meeting 
places. 
16 . Assist with organizing or re-organizing 
local club. 
17 . Arrange for and/or provide transportation 
to 4-H events. 
18 . Assist the club with planning and carrying 
out programs for non 4-H groups. 
19 . Attend club meetings and provide guidance 
when needed. 
20 . Help officers and members plan a variety 
of interesting and well - balanced club 
meetings . 
21 . Assist county extension agents with 
county events . 
-
22 . Inform county extension agents of the 
loc~l club's programs, activities, needs, 
progress, e tc. 
23 . Assist State 4- H Club Staff with district 
and/or state events. 
24 . Assist officers and members to deter mine 
club goals and programs of work . 
25 . Assist with developing and maintai ning a 
collection of resource materials related 
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26. Coordinate local club program with county 
program·-------------------------------------------------..---i--..,----i--11--+----+---1--
Leadership Training. 
27. Help officers understand and assume their 
responsibilities. 
-------------------------------------------------------i------1 
28. Assist with training meetings for officers t--+--+----+--*---+--+----+--t 
29, Assist connnittees with their functions. 
---------1------------------------30. Assist members to plan for leadership 
opportunities·---------------------------------------+--1---+---11--+---1,---+---1,--~ 
31. Provide appropriate leadership oppor-
tunities for members. 
-------------------------------------;~.---+------+------+-~ 
32. Help members recognize their leadership 
abilities. 
----------------------------------------------+---t-------i--------i------i--~ 
33. Attend and/or participate in county, 
district, and/or state leadership train-
ing programs. 
-------------------------------------------+--------------------------t 
34. Assist with orientation for new leaders. 
----+-------------------1------
35. Assist with training adult leaders. ----------+-~---+-~---*-~----+-~---4 
Public Relations. 
36. Assist individuals and/or groups with 
publicity concerning 4-H club work, 
through newspapers, radio, and/or TV. 
-----------i-------i--------i-------~ 
37. Encourage parents to attend and partici-
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38 . Encourage former 4-H club members and 
other adults to serve as 4=H leaders. 
39 . Encourage individuals and groups to 
attend and/or participate in 4-H club 
events. 
40 . Encourage individuals and groups to 
support 4-H club work. 
41 . Help parents see advantages of 4=H club 
work. 
42 . Encourage 4-H members to express appreci-
ation to individuals and groups for their 
support of 4-H. 
_. 
43 . Express appreciation to parents, other 
individuals and groups for their support i 
of 4-H club work. 
44 . Assist with helping community develop an I 
understanding of 4-H club work. 
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What do you consider to be strengths in the participation of 4-H 
All Stars in leadership responsibilities in 4-H Club Work in 
Mississippi? 
(In this study - strengths refer to those activities or things 
which produced desirable results.} 
What suggestions do you have for improving the participation in 
leadership responsibilities in Mississippi 4-H Club Work by the 4-H 
All Stars? 
PLEASE GO BACK OVER THE QUESTIONNAIRE TO SEE THAT ALL QUESTIONS 
WERE ANSWERED AND ITEMS CHECKED. 
Return in the enclosed envelope to: Miss Earle Gaddis 
State Home Demonstration Agent 




SUMMARY OF nil! PARTICIPATION, EXTENT OF PARTICIPATION, AND EFFECTIVENESS OF PARTIC'IPATION IN 4-H CLUB LEADERSHIP 
RESPONS'IBILITIES AS REPORTED BY 125 MISSISSIPPI 4•B ALL STARS 
Extent of Participation Degree of Effectiveness 
Participation Almost Always Part of the Time Effectiveness Quite Effective Fairly Effective 
Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent 
Item ReJ!orting N = 12:i ReJ!2!:ting * Rel!orting * Rel!orting -- ReJ!Orting -* Re2orting -* 
l 35 28.0 18 5i.4 17 48.6 35 100.0 25 71.4 10 28.6 
2 54 43.2 19 35,2 35 64.8 52 96,3 21 40.4 31 59,6 
3 58 46.4 18 31.0 40 69,0 54 93,1 28 51.8 26 48.2 
4 63 50.4 25 39,7 38 60.3 61 96.8 22 36.1 39 63,9 
5 52 41.6 17 32.7 35 67.3 52 100.0 24 .li-6.1 28 . 53;9 
6 83 66.4 51 61.4 32 38.6 76 91.6 45 59.2 31 40.8 
7 65 52.0 22 33.8 43 66.2 61 93 .8 ---- - - .. 21. _ 34.4 40 65.6 
8 55 44.0 16 29.1 39 70.9 48 87.3 12 25.0 36 75,0 
9 49 39.2 17 34.7 32 65.3 48 97.9 9 18,7 39 81.3 
_10 37 29.6 13 35.1 24 64.9 35 44.6 11 31.4 24 68.6 
11 36 28.8 12 33 .• 3 24 66.7 36 100.0 20 55,5 16 44.5 
12 46 36.8 26 56.5 20 43.5 44 95.6 25 56.8 i9 43.2 
13 45 36.o 18 40.0 27 60.0 43 95.6 23 53,5 20 46.5 
14 50 40.0 28 56.0 22 44.o 49 98.0 30 61.2 19 38.7 
15 34 27.2 19 55.9 15 44.1 34 100.0 - 25 73,5 9 26.5 
16 27 21.6 16 59.3 11 40.7 22 81.5 15 68.2 7 31.8 
17 42 33.6 15 35.7 27 64.3 42 100.0 29 69.0 13 31.0 
18 35 28.0 16 45.7 19 54.3 34 97.1 22 64.7 12 35.3 
19 48 38.4 23 47,9 25 52.1 47 97,9 26 55.3 21 44.7 
20 37 29.6 19 51.3 18 48,7 35 44.6 22. 62.8 13 37.2 
21. 48 38.4 20 41.6 28 58.4 45 93.8 _30 66.7 15 33.3 
22 33 26.4 18 54.5 15 45.5 31 93.9 18 58_.1 13 41.9 ,_. .... 
~ 
7AllLE XII (Continued) . 
Extent of Participation Degree of Effectiveness. 
Participation Almost Always Part of the Time Effectiveness Quite Effective Fairly Effective 
Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent 
.Item Re:eortitag N - 12:i Re~~itin_~ _ ·~ * Re~~~-tin& * Reeortin& ** 'Reeorting - R_e;eo~-~~-~- -23 27 21.6 15 55.5 12 44.5 25 92.6' 16 ~.o 9 36.o 
24 40 32.0 21 52,'3 19 47,5 38: 95,0 ; 21 55,3 17 44,7 
25 30 24.0 13 43.3 17 56.7 29 96.7 15 51,1 14 liS.3 
26 .33 26.4 20 60.6 13 .39.4 31 ·93,9 20 64,5 11 35,5 
27 50 -40.0 26 '32.0 24 Ji8.0 49 98.0 26 !i3,l 23 i.6.9 
28 21 16.8 ll 52.4. -10 J+7 ,!, 21 100.0 15 71.4 6 28.6 
29 39 31.2 16 41.0 23· 59.0 3S 97,4 17 44,7 21 55,3 
30 38 30.4 17 44,7 21 55,3 36 94,7 11 30.6 25 69.4 
31 38 30.4 13 "34.2 25_ 65.8 33 86.8 11 33.2 22 66,7 
32 61 48.8 21 34.4 40 65.6 53 86.9 21 39.6 32 60.4. 
--33 · 30 24,0 17 56.7 13 43.3 30 100.0 21 70,0 9 30,0 
34 14 ll.2 4 28.6 10 71,4 13 92.8 4 30,7 9 69.3 
35 11 8.8 3 27.3 8 72,7 .11 100.0 3 27,3 . 8 72.7 
36 45 36.o 18 40.o 27 60.o 43 95.6 28 65,1 15 34,9 
37 66 52.8 26 39.4 40 60.6 56 84.8 21 37,5 35 62.5 
·38 49 39.2 16 32.6 33 67.4 41 83.7 11 26.8 30 7l,2 
39 73 ',8.4 35 47.9 38 52,1 66 90.4 19 28.8 47 71.2 
40 81 64.8 44 54.3 37 45.7 74 91.4 24 32.4 50 67.6 
41 75 60.0 38 50.7 37 49.3 72 96.0 28 38.8 44 61~2 
42 65 52.0 39 60.0 26 40.o 61 93.8 32 52.5 29 47,5 
J,3 68 54.4 43 63.3 25 36.7 65 95.6 37 56.9 28 43,1 
4J, 59 47.2 34 57,6 25 ~.4 56 94,9 22 39.3 34 60.7 
· Number ·rl!portiug extent 
·** Percent of EffectivenesS -=- Number reporting effect.ive9;ea1 .,. Percent of Extent of Participation = Number_ participating 
· Number participating . 
Number Te20rting deSi,!;ee ..... 
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8-IY OP 1111 PAIITIClPATlOII AND EFPl!CfIVElll!SS OP l'ARTICifATllHI Ill 4-1 CLUB U!ADERSIIIP . 
USP1l11SIBI1.ITIES or 125 HJSSISSIPPI 4-B ,AU. S'tARS ACCIJIIIIIHC TO SEX 
IIIIH •• :li5· 
,-1 .. ····-·80 
· P•rt1cipaC:1on lffectiveaeH P•rt[clpatloa lffectiveae,a -·· · NUllber HUllber Humber I~~ Ree!!rt1a1 Percent lleJ!2rting IIE!Has• Reeortlng 11rc•H Reert:1.ng £erc!9t! 
I.'. 14 · 31,1 14 100,0 21 26.3 21 100,0 
\ 
2 22 48,9 21 95,~_ 32 40.0 31 96.9 
20 44.4 18 90,0 38 47.5 36 92,3 
\· 24 53,3 · 22 91.7 · 39 "8.6 38 97,4 
5 20 44.4 20 100,0 32 40,0 32 100.0 
6 32 71.1 27 64.4 51 63,7 49 96.1 
1 23 51 .• 1 21 91.3 42 52,5 40 95.2 
6 22 46.9 19 86.4 33 41.3 29 87,9 
9 15 33.3 15 100,0. 31> 42,5 33. 97,1 
10 15 33.3 .15 100.0 22 27,5 19 86.4 
II 17 17.6 17 100.0 19 23,7- 19 100,0 
12 15 33,l 15 100.0 3i .18;7 29 93,5 
u 17 37,8 17 100.0 28 35,0 26 92,6 
14 20 44.4 20· 100,0 · 30 37,5 29 96,7 
15 '14 31.l 14 · 100.0 21 26.3 20 95,2 
16 10 22.2 8 80,0 17 21,3 14 82 •. 4 
17 1.7 37,6 17.· 100.0 25· 31.3 25 100.0 
16 · 13 28;9 1l \00.Q 22, 2'(,5 21 95,5 
19 18 40,0 18 100,0. 30 · 37 ,5 29 96,7 · 
20 16 35,5 16 100,0 21 26.) 19 90,5 
21 18 40.0 17 94.4 30·. H,5 26 93,3 
22 14 31,1. \4 IOQ.O 19 23,7 if' 89,5 
23 I] 28,9 p 100,0 14 17,5' 12 65,7 
24 16 35,5 15 93,7 24 30 •. 0 23 95,11 
25 10 22.2 9 .90,0 20 ·25,0 20 100.0 
26 · 10 22.2 )0 100,0 23 28.6 21 91,3 
27 i7 17,8 16 94,1 3] 41,l 33 100.0 
28 . 10 22,2 10 ioo,o ' .11 13 .8 ~1 '100.0 
29 14 lLl 14 100,0 25 ]l.3 24 96,0 
30 1j . 28,9 f2 -92,] 25 ll,l 23 92,0 
31 14 31.l n 92,6 24 30.0 20 01:1 
3? 23 51,l ·20 .86,9 36 47,5 33 86 .• 6 
33 17 37,8 17 ioo.o 13 ·16.3 U' 100.0 
34 6 13.] 6 100.0 ·8' 10.0 88,6· 
35 6 'l:J,3 6 .100,0 ', ' 5 6,3 100.0 
36 17 17.6 17 100,0 26 35,0 26 92.6 
37 23 51,1· 20 86,9 43 53,8 36 63,7 
36' 20 44,4 17 85.0 29 36.3 24 82,7 
39 ·27 60.o 23 .. 65.2·. .46 57,5 43 91,5 
4Q .30 66.7 · 29 96,7 ·51 6],7 45 '88,2 
41 27 60,0 26' 96,3 "8' 60,0 46 95,6 
42 25 55,5 · 23 \, 92.0 40 50.0 38 95,0 
43 26 57,il 25 ·' ·. 96,2 42 52,; 40 95,2 
~~ 2l 1/6,7 '2l ioo·,o ~a 47,5 )5 92,1 
· : *· Percons qJ eU,cUvenooo • number ree2r.t1ng effective11.1•1 .. · . number par~.fdpaUn& 
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'IAIILE XV 
S-Y OF THE PARTICIPATION AND EFFECTIVENESS OF PARTICIPATION IN 4-H CLUB LEADERSHIP RESPONSIBILITIJ!S OF 
125 MISSISSIPPI 4-R ALL STARS ACCORDDIG TO 11\RITAL STATUS 
stnale ·R·a 63 Hurled N • 54 Widowed N ~ 6 
Participation Effectlveneae Participation Effectiveness rarticipaUon Effectiveness 
Number Number Nuuaber Number Number Number 
Item Ret2rtins. b:CS:S:DC Reeorting Percent• Re2ort1ns Pei-cent Ree;orting Percent* Reeort ing Percent Re2orting Percent* 
24 38.l 24 100.0 7 12.9 7 100.0 37.5 100.0 
2 37 58;7 35 94,6 13 24,l 12 92,3 50.0 4 100.0 
38 6o.3 35 92,1 16 29.6 15 93,8 50.0 100.0 
42 66.6 41 97,6 16 29,6 16 100.0 62,5 100.0 
34 53.9 33 .97.1 17 31.5 17 100,0 2 25.0 2 100.0 
6 47 74.6 44 93,6 30 55,5 28 93,3 62.5• 100.0 
7 41 65.1 38 92,7 21 36,9 20 95.2 37,5 100.0 
8 35 55,5 31 86.6 15 27,8 12 ao.o 62.5 100,0 
9 32 50.8 30 93.8 14 25.9 14 100.0 37 ,5 100.0 
10 28 114.4 26 92,6 8 ll,.a 8 100.0 12,5 100.0 
11. 28 44.4 27 96,4 9.3 100.0 37 .5 100,0 
12 33 52,4 32 96,9 10 18,5 9 90,0 50,0 100.0 
lJ 34 51.9 33 97,1 7 12.9 1 100,0 37 ,5 100.0 
14 JI 49.2 30 96,8 15 27.8 15 100,0 2 25,0 2 100.0 
15 29 46.o 27 93.I 6 ll.l 6 100.0 0 0 
16 22 34,9 20 90.9 9,3 100.0 0 0 
l7 32 50,8 32 100.0 10 18.5 10 100.0 12.5 100.0 
18 28 44.4 28 100.0 6 1Ll 6 100.0 0 0 
19 36 57,1 35 97.2 9 16.7 9 100,0 25,0 2 100,0 
20 29 46.o 28 96.6 6 11,1 83.3 2 · 25,0 2 100,0 
21 33 52,4 30 90.9 14 25,9 14 100.0 2 25,0 2 100:0 
22 23 36.5 22 95,7 16.7 8 88.7 12.5 100.0 
23 30 47.6 24 80.o 1.9 100.0 0 0 
24 30 1,7 .6 30 100,0 6 11.1 83.3 37 ,5 100.0 
25 22 34,9 22 100.0 8 111.a 7 67,5 o o 
26 21 Jl.3 21 100.0 7 12.9 ., 100.0 25.0 100.0 
27 36 57 .I 35 97.2 9 16.7 100.0 50.0 100.0 
28 l8 28.6 18 100.0 5.5 100.0 12.5 100.0 
29 28 ijl1.l• 26 100,0 9 16.7 9 100.0 12.5 100.0 
JO 31 49.2 31 100.0 6 11,1 63.3 12.5 0 
31 32 50.8 28 87,5 9.3 100.0 12.5 100,0 
32 42 66.6 39 92,9 17 31.5 15 86.2 :37,5 66;1 
33 211 38.1 24 100,0 6 II ,I 6 100.0 25,0 2 100.0 
34 11 17 ,5 10 90.9 7.4 100.0 0 0 
35 9 14,3 9 100.0 5,5 100.0 0 0 
36 35 55,5 j1, 97,1 7 12.9 7 100.0 37 ,5 100,0 
37 39 61.9 35 89,7 24 44.4 20 83.3 50.0 100.0 
38 ·311 5).9 29 85,3 10 18,5 8 ao.o, 62,5 100.0 
39 42 66.6 38 90.5 26 48.1 23 84,5 62.5 100.0 
40 45 71,4 4?. 93,3 32 59'.3: 27 64,4' 5 62.5 eo.o 
41 114 69.B 42 95,5 28 51,9 26 92,0 4 50.0 100'.o 
42 113 66.3 40 93,3 19 35,2 17 89,5 50.0 100.0 
43 115 71.4 43 95,6 l8 33.3 16 86.9 62.5 .. -· 100,0 
44 36 6o.l 35 92,1 17 31,5 17 !00,0 62,5 100,0 
* ferceni of effecttvene11• . number reeartinf effectiveness 
number par icipaciag 
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TABLE XVI 
~IIHIIAllY OF THE PAllTICIPATIO!I AliD EFFECTIVl!NESS OF PARTIClPATllll IN 4•H CLUB WDIRSHif 11.ESPOIISIBIJ.lTIES OIi 
45 HALE 4•11 ALL STA&S ACCOIIJJIBG TO OCCUPATI<II 
41&l'UuUun ao1au<1 l!oa,AarJ,ul~a.Rdatod Studeau 
Occupatlooa _ N • 9 Occupati°"" II • 12 N • 24 
P4rttcipattaa EffecUvenH• Part tc tpe,t ton Effect'ivenea1 Parttctpatton Bffectivc,neH 
Number llullber Humber Number Number Number 
nu leporttag fercant Reporting · ·1ercent• Reporting fercent .Reportiog ferceat• Reporting Percent Reporting Percent'• 
Ii 11,l 100,0 2 16.7 l 100.0 11 45,6 11 100.Q 
2 2 . 22.2 ~ 100.0 ll.3 75,0 16 66.7 16 10?,0 
l: 2 22,2 100,0 12 6.3 25,0 . 14 56,3 13 92,8 
4 33.3 3 100.0 2 16,7 2, 100.0 19 79,2 18 94,7 
11.l 100.0 2 16;7 2 100,0 17 70,8 17 100/Q 
6 4 44.4 100.0 6 66,7 62,5 20 8J,3 U! 90,0 
7 11.1 100.0 33.3 75,0 18 75,0 11 94,4 
8' 33,3 100,0 ~1.7 p0,0 14 58,3 13 92,8 
9 ,·11,1 100.0 8.J 100.0 ll 54,2 l3 100,0 
10 2 22.2 2 100.0 6.3 100.0 12 50.0 12 100,0 
11 11.1 100,0 2 16.7 2 100,() 14 58.3 14 100,0 
12 11.l 100.0 8.3 100,0 p 54,2. 13 100,0 
13 11, I , 100.0 I 8,3 100.0 15 62.5 15 100.0 
14 2 22.2 2 100.0 33,0 100.0 15 62.5 15 100:0 
15 0 0 8.3 100,0 13 54,2 13 100.0 
16 0 0 ........... 8.3 100.0 9 37 ,5 1 17.6 
n 0 0. 2 16.7 2 100,0 15 '62,5 15 100,0 
18 11,l ,1 100.0 8.3 100.0 II 45,8 H 100.0 
19 22.2 100.0 16.7 2 100.0 14 58,3 14 100.0 
l 
20 I• II.I 100.0 16.7 2 100.0 l3 54,2 13. 100.0 
21 2 22.2 2 100.0 33,3 4 100,0 12 50.0 ll 91.7 
22 II. I -100.0 8.3 100.0 14 58.3 12 85,7 
23 o 0 16,7 100.0 II 45,8 11 100.0. 
24 II, I l~O 3-],0 2 66,7 12 50.0 12 100.0 
25 0 o 33,0 66;7 7 29,2 7 100.0 
26 11.1 100.0 6.3 100.0 8 33.3 8 100.0 
rt'/ I · 11,1 .100.0 2. i'6,7 ,100,Q , 14 58.3 13 92.8 
28 0 o 16.7 100.0 8 33,3 8 100.0 
2~ 0 0 16.7 
2 100,0 12 50,0 12 100.0 
JO 0 0 2 16.7 2 100.0 II 45,8 11 100.0 
31 0 0 2 16.7 2 100.0 12 50.0 II 91.7 
32 2 22.2 50.0 33.3 75,0 17 70.8 16 94,1 
33 11,i 100.0 8.3 100,0 l3 54,2 13 100,0 
, 34 0 o 2 /6,7 100.0 4 16.7 100,0 
35 0 o . 2 16,7 2 100.0 16.7 100,0 
36 11,1 100.0 2 16.7 2 100.0. 14 58.3 14 -100.0 
37 2 22.2 2 100.p 5 41.7 
•! 
4 eo,o 16 66.7 14 87,5 
38 2 22,2 50,() 2, 16,7 2 100,0 16 66.7 14 87;5 
39 33.3 100.0 6 50,0 66,7 18 75.0 f6 88,9 
40 44,4 100.0 7 5/l.3 6 85,7 19 79,2 191 100,Q 
41 ~ 33,3 100.0 4 n.3 4 
100 •. 0 20 ·83,J 19 95,Q. 
42 a W,2 2 100.0 4. 33.3 4 100,Q 19 79.2 !7 89.5 
43 4~.4 100,0 2 16.7 100.0 20 83.3 19 95,0 
lt4 ll,3 100.0 33,3 100.0 15 62,5 ~5 100,0 
'1t f•f~•~t of ,uec.~iyeaeu 
number rlBeorting effectivene•• . number f'lrUcip~H·s 
TABLE XVII 
SUMMARY -OF THE PARTICIPATION AND EFFECTIVENESS OF PART!:CIPATION 1N 4-H CLUB LEADERSHIP RESPONSIBILIIIES OF 
BO FEMALE 4-H AU. STARS ACCORDING TO OCCUPATION 
Profeasional Rome .Economists N = 14 Professional Non-Home Economists N s 18 Homemaker& N = 15 Studenu 
~Psrticipation Effectiveness Participation, Effecti"eness rartic.ipation Effectiveness Par tic ipatioa 
Number Number Number Number Number Number Number 
Item · ReEOr_ting Percent Reportint, Percent* Report inf:, ·percent Reporting Percent* Reporting .Percent Reporting Percent* Reporting .Percent 
35.7 5 100.0 2 ll.l 2 100.0 2 13.3 2 100.0 12 36.4 
2 6 42.8 6 100.0 4 22,2 4 100.0 l 6.7 l 100.0 21 63.6 
7 50.0 1 100.0 4 22.2 4 100.0 3 20.0 3 100.0 24 72,7 
4 9 64,3 9 100.0 4 22.2 4 100.0 3 20.0 3 100.0 23 69.7 
8 57 .1 8 100.0 3 16.6 3 100.0 4 26.7 4 100.0 17 51.5 
6 10 71.4 10 100.0 9 50.0 9 100.0 6 40.o 6 100.0 26 78.8 
7 10 71.4 10 100.0 6 33.3 6 100.0 3 20.0 3 100.0 23 69,7 
8 7 50.0 1 100.0 4 22.2 2 50.0 3 20.0 3 100.0 19 57.6 
9 9 64.3 9 100.0 4 22.2 4 100.0 3 20.0 3 ioo.o 18 54,5 
10 5 35.7 5 100.0 3 16.6 3 100.0 1 6.7 l 100.0 13 39.4 
11 5 35.7 5 100.0 3 16.6 3 100.0 0 --·· 0 ---- 11 33,3 
12 6 42.8 5 83,3 4 22.2 4 100.0 3 20.0 3 100.0 18 54,5 
13 7 50.0 6 85.7 2 11.l 2 100.0 2 13.3 2 100.0 17 51.5 
14 1 50.0 7 100.0 3 16.6 3 100.0 4 26.7 4 100.0 16 48.5 
15 5 35.7 5 100.0 3 16.6 3 100.0 1 6.7 1 100.0 12 36.4 
16 3 21.4 3 100.0 2 11.l 2 100.0 l 6.7 1 100.0 11 33.l 
17 6 42.8 6 100.0 2 11.l 2 100.0 3 20.0 3 100.0 14 42.4 
18 5 35,7 5 100.0 3 16.6 3 100.0 l 6.7 1 100.0 13 39.4 
19 4 28.6 4 100.0 2 11.1 2 100.0 3 20.0 3 100.0 21 63.6 
2Cl 3 21.4. 3 100.0 2 11.1 2 100.0 l 6.7 l 100.0 15 45.5 
21 5 35.7 5 100.0 2 11.l 2 100.0 4 26.7 4 100.0 19 57.6 
22 5 35.7 4 aa.o. 2 U.l. 2 100.0 5 33.3 5 100.0 7 21.2 
N s 33 
Effect1ve11eH 
Number 


























TABLE XVII (Contiliued) 
l'r-OfessiDilal Bame Economia ts N = 14 Professional Non-Rome l!conomi~ts N- = 18 llalliemakera _Na i5. Students N s 33 
· l'articipation Effectiveness Participation Effecti,;eness Participation Effectiveiiesa Participation Effectiveneas 
Number If umber •Nmaber Number Number Number Number Number 
Jte Repor~ing Percent -Repbr~ing Percent* Reporting. Per5:.ent ~eportin5; .Percent* Reporting percerit Report~ng Percent* Reporting ·Percept Reporting Percept*. c- .. • 
23 3 i 21~4 . 3 ·100;0 0 
__ .... _ 
0 --- 0 ---- 0 --- 11 33.3 9 81.8 
24 _5 35.7 5 100.0 2 11.i 2 100.0 0 ----· 0 ---- 17 51.5 16 94.l . -- ···-·· ·-
25 6 42.8 6 100,0 2 ll.l 2 100.0 1 6.7 1 100.0 11 33.3 11 · 100.0 
26 ·3 21.Ji 3' - 100.0 2 li.i 2 100.0 3 20.0 3 100.0 15 45.5 13 86.7 
·27 .7 50.0 7 100.0 .3. 16:6_ 3 100.0 2 13.3 2 100.0 21 63.6 _21 100.0 
28 2 14.3 2 100.0 2 "11.l 2 100.0 0 ---- 0 ---- 7 21.2 ··7. 100,Cl 
' 
29 4 28.6 4 - 100.0 3 16.6 3 100.0 l _ 6.7 l .100.0 17 51.5 16 94.1 
30 6 42,8 6 100.0 2 11.1 2 100.0 1 6.7 0 ---- 16 . 48.5 15 93.8 
31 5 35.7 5 100.0. 2 11.l 2 
--·-------~--
100.0 1 6.7 l 100.0 16 48.5 12 75.0 
32 8 57.1 8 100._0 4 22.2 3 75.0 2 13.3 2 100.0 24 72.7 20 83.3 
, 33 2 14_.3 2 100.0 0 -·-- 0 --- l 6.7 1 100.0. 10 30.3 10 100.0 
34 4 28.6 .4 100.0 0 ·--- 0 0 ---- 0 4 · 12.1 3 75.0 
.· 35 3 21.4 _3 ioo.o 0 ·--- 0 ·---- 0 ---- 0 --- ·2 6.1 2 100.0 
36 $ 35.7 5 100.0 3 16.6 3 100._0 1 . ~-7 1 100.0 - 19 57.6 _17 89.5 
37 8 57.1 ., 87.5 5 27.7 5 100.0 7 46.7 7 100.0 23 69.7 l\l, 82.6 
38 5 35.7 .. 4 80.0 4 22.2 4 100.0 1 6.7 1 100.0 19 57.6 15 78.9 
39 10 71.4 10 100.0 6 33.3 6 100.0 6 40.o 5 83.3 24 72.7 22 91.7 
.i.o ll.. 78.6 11 100.0 8 44.1' 8 100.0 7 46.7 4 57.1 25 75.7 22 88.o 
41 10 71.4 10 100.0· 7_ 38.8 7 100.0 6 40.0 6 100.0 25 75.7 23 92.0 
42 9: 64.3 9 100.0 0 ---- 0 ---- 4 26.7 4 100.0 23 69,7 21 91.3 
43 9 64.3 9 100.0 3 16.6 3 100.0 4 26.7 4 100.0 .26 78.8 24 92.3 
./· 
64.3 4 4 J,4 9 9 100.0 22.2 100.0 4 26.7 4 100.0 21 63.6 18 85.7 
.-.;.,.--;· .. ··-· 





. . . 
SUMMARY OF THE PARTICIPATION ARD EFFECTIVENESS OP PARTICIPATION IN LEADERSHIP RESPONSIBILITIES . 
OF 125 HISSISSiPPI 4-H ALL STARS ACCORDING TO NUMBER OF YEARS . 
ENROU.ED AS A 4-H CLUB 111:HBER 
8 Yean or ~ss N = "6 9 to 12 Years N = 78 
Parttcieatton .Effectiveness Partieie!tion Effectiveness 
Number Number Number Number 
Item R.epol"tinJ · Pereent Reporting P•rCe(lt* Reporting .Perceq.t· Reporting Percent• 
. 11 23.9 :11 100.0 24 J0.7 24 100.0 
2 16 34.8 ·16 100.0 38 "8.7 36 . 94.7 
18. ]9.1 17 9~.4 4o· 51.2 38 95.0 
22 •11.a ·21 -9~-5 41 52.6 40 97.6 
.5 16 34 .• 3 16 100.0 36 Ji6.2 36 100.0 
6 27 5a.1 26 96;3 56 71.8 50 89.J 
7 21 45.6 20 95.2 ,,4 56.I, 41 93.2 
.17 36.'l 16 9~.I Je 48.7 32 8l1.2 
15 42.6 15 109.0 34 43·.6 :i3 97.1 
i 
10 10 21 • .7 10 100.0 27 Jh.6 24 88.9 
11 12 ,'6.l. 12 100.0 24 30.8 24 100.0 
' 
12 15 42.6 15· 100.0 
I 
JI 3'1 •. 7 2Q ')3.5 
13 . 16 311.9 15 "JJ.8 29 Y/.2 2-a ~6.6 
ii, 17 36.9 17 100.0 33 42.J 32 _96.9 
15 I? 26.l 12 100,0 ,3 29.f 22 95,7 
16 10 2L7 8 ·8o.o 17 2-1.8 14 02.3 
17 17 34,t) 16 100.0 26 33.3 ~6 100.0 
i:; 11 23.') 11 100;0 24 30;8 23 ')5,cl 
l'l 17 36,9 17· 100.0 31 J9.7 30 96,8 
·20 13 28.3 13· 100.0 24 30.8 22 ~Jl. -, 
a ·16 Jl1.B 16 100:0 32 41.0 29 ~"10,6 
22 13 28;1 12 92.3 20 25.6 l.(J ~5.0 
23 l;).6 100.0 18 23. I 16 98,J 
211 IJ . 2b.3 13 100.0 27. 34.6 25 92.6 
25 11 ?J·. '). 11 100,0 19 
24.Jr lb 94.7. 
26 lh 30,l1 13 92:e 19 
24.4 18 94.7 
?7 17 36.:) 16· 91i.~ 
33 42.3 33 100.0 
.~[1 13 ,0 6 100.q 15 19.2 15 
.100.0 
?) IJ 28.3 13 . 100.0 26 33._3 25 
96.2 
-30 15 i,2.6 111 9~.3 23· 29.5 
22 95.7 
JI 14 30.4 11 78.6 211 
30.8 22 91.·1 
32 Ill 39,1 I'/ 91,.4 43 55, l 
36 83,7 
19 21.7 . ic 100,0 20 25.6 
20 100.0 
33 
Jl1 8,7 100.0 10 12.8 9 
90.0 
3) 6._5 100.0 · e 10,3 8 100.0 
36 15 ,?.6 15 100,0 30 38.5 
.28 93 .] 
37 20 ,J_.5 16 ao.o /15- 57.7 39 66,7 
"38 ·17 36,1 111 82.4 32 41,0 27 
84.4 
39 21 · .45.6 20 95.2 
51· 65.4 45 88,2 
.. 
1,0 26 56.5 211 92_.3 ;11 69,2 h9 90.7 
Iii. 25 5"4.3 · 24 96;0 49 
62.6 4'/ 95,9 
42 22 47.8 21 95.5 
11) 55, 1 4u 93 ,0 
"113 15 5/i.3 211 96,0 43 55, l 
4·1 95,] 
114 I'/ 36.9 16 94, l 42 53,8 
1,0 95 ,2 
tt Percfnt of e_tfecUvietn~lli 
number reeortil\g. effectiveneSB 
· number p·ar~icipatin& 
123 
TAIL& IU 
_, CNr - rMIICIPAT!llm MD lfflCTIVDISS °" r.aatJCil\l.iim JI WDUSIIU ~-pu.nm 
at 125 NISSISSUH Ii-a Al.I. STAIS ACCCIIDDG 'IO COUllff Ii-I COUICII, atrJCPS MD 
l!Oll·COWICIL .li•a orrtcw 
c_,,. 4-1 Couadl (ltfi<:er: Hoo•COU11t7 4-u COUlll:11 Officer: 
"I• 111!' · . • ·• u· . 
farUclpaUoo lfhc:ttvea••• rarUclpUoo lffocU••••• .._or •Ullb•r Hubor 1uuar , ... RfporUng percent geportiog Percepc• ReporUnl percent bporttne r,rceQt* 
33 29.5 l) 100.0 9,1 100.0 
2 51 . -5;5 lilt: 9Ji.1 2. 16.2 2 100,0 
l 54 · 48,2 5Q 92.6 27,l 100,0 
~ 59 .52,6 57 96.6 27.J l 100.0 
5· 50 44.6 50 100.0 ? 16.2 2 100.0 
6 78 ~.6 n 91,0 36.4 ,. 100.0 
7 62 55,4 513 93,5 27.J 100.0 
6 53 47.3 46 86.8 9,1 100.0 
9 48 42,6 li7 97.9 1 9.1 · 100.0 
10 3~ ll.J 33 94.3 9,1 100.0 
l1 34 30,4 3li 100.0 9, I 100.0 
12 li4 39.J 42 95,5 9,1 100.0 
. I) 42 37,5 40 95,2 2 18,2 100.0 
. 14 46 41,1 45 97,8 27,3 100.0 
15 34 J0,4 33 97,l 9,1 100,0 
16 26 23.2 21 80.8 9.1 100.0 
n 39 31i.8 39 100.0 27,J 100.0 
18 3li 30,4 33 97,! 9,1 100,Q 
19 36 ·32.l 34 94,4 0 0 
·;o 45 40,2 42 93,3 ·3 27,3 \3 100.0 
21 30 26;6 28 93;3 2 18;2 2 100.0 
22 Iii> 42,9 48 100,0 . 27.3 100.0 
23 27 24,3 25 92,6 0 0 
24 36 33.9 36 94,7 9.1 100,0 
25 30 26,8 29 96.7 0 .0 
26 31 27,7 29 93,5 9.i 100.0 .. , 47 42,9 47 100 .• 0 2 18.2 50.0 
28 21 18,8 21 100,0 0 0 
,!<). 37 33.0 36 97,3 2 18.2 2 100.0 
30 36 32,1 34 94,4 2 10.2 100,0 
l1. 36 32, I 32 88,9 2 18.2 2 100.0 
32 59 52,p 52 88.l 2 10.2 2 100.0 
n 28 26.0 28 100.0 9,! 100,0 
14 14 12.6 1J 92,8 0 0 
35 H 10.8 ll 100.0 o· 0 
36 43 38.4 41 95,4 2 18,2 2 100,() 
37 61 54,5 54 88.5 36,li 25,0 
38 46 -41.1 40 06,9 2 18,2 2 100,0 
39 . &J 61,6 63 91,3 27,3 2 66.7 
40 76 67,9 69 90.8 27.3 100.0 
•I 6o 53.6 57 95,0 36.4 75,0 
42 ~3 56.~ 61 96.8 36.4 75.0 
~l $6 50,0 54 96,4 9,1 100,0 
44 48 42,9 48 100.0 27,3 100.0 
J P,rceo~ of fff9ctivene" '!' 
Number rel!;orting effectiveneaa 
'( ' "' ' ' ' ~ulllber rartto~pot1ns 
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TAIILE XX 
SUM!'SIRY OF THE PARTICIPATION AND EPFECTIVEIIESS OP PARTICIPATIOII IR LEADERSHIP RESll<IISIBILITIIS OF 
125 lllSSISSIPPI 4•K AU. STARS ACCORDIRG TO DELEGATES TO JUHIOII LEADERSHIP 
COHFt:RENCE AND HOli•DEL!GATES 
Delegate to Junlur Leadenbip Coaferenc• llon-Delogate to Jua.lor Le•danhip CoafeJ'ence · 
N • loE. N • 13 
Participation Ef feet iven.eu Participation EffecUveneu 
Number Nuulber Number Nwaber 
Item Reeorting Percent Re2;2rt1nti Percent• .Reeortin& Percent Reeg:rung Percent* 
1· 32 29.6 32 100.0 7.7 100,0 
2 49 45.4 47 95.9 2 15.4 2 100.0 
51 47.2 47 92.2 4 30.7 4 100.0 
59 54.6 57 96.6 2 15,4 2 100.0 
48 44.4 48 100.0 23.l 100.0 
6 74 68.5 68 91.9 6 46.2 6 100.0 
7 59 54.6 56 94.9 30.7 100.0 
8 49 45.4 43 87.8 23.l 100 .• 0 
9 46 42.6 45 97.8 2 15.4 100-.0 
10 34 31.5 31 91.2 7.7 100.0 
q 32 29.6 32 100.0 2 15.4 100.0 
12 42 38.9 40 95.2 2 15.4 100.0 
13 40 37.0 38 95,0 23.1 100.0 
14 43 39.8 42 97.7 38,5 100.0 
15 32 29.6 n 96.8 2 15.4 2 100.0 
16 26 24.l 21 . 80.8 0 0 .......... 
17 38 35,2 . 38 100.0 23._I 100.0 
18 34 31.5 33 97 .I 0 0 
. 19 . 44 40.,7 43 97.7 2 15.4 2 100.0 
20 33 30.6 31 93,9 15.4 100.0 
21 44 lt0!7 41 9].2 21.1 100.0 
22 28 25.9 26 92,9 23.l 100.0 
23 26 24.1 24 92,3 7.7 100.0 
24 36 33.3 34 94.4 15,4 ·2 ·100.0 
25 29 26.8 27 93,I 7,7 100.0 
26 29 26.6 27 93,I 2 15,4 2 100.0 
27 45 41,7 .44 97:8 23.1 100.0 
28 20 16,5 20 100.0 0 0 
29 37 3~.3 36 97 .3 1-7 100,0· 
30 34 31.5 32 94.l 23,I 100.0 
]I 36 33.3 31 66.l 7,7 100,0 
32 58 53.7 51 67,9 15,4 50,0 
33 26 25.9 28 100.0 0 0 
34 u 12.0 12 92,3 0 0 
35 10 9.9 10 100.0 0 -0 
36 1,1 37.9 39 95,l 23.1 100.0 
37 57 52.8 48 84,2 6 46.2 83.3 
38 46 42.6 38 82.6 7.7 100.0 
39 66 61.1 60 90.9 30,7 100.0 
40 72 66.7. 65 9iq 6 lt6.2 6 100.0 
1,1 67 62.0 65 97.0 38.5 80.o 
42 57 52,8 54 911,7 38.-5 80.o 
43 61 57 ,5 59 96,7 38,5 4 l,lO.o 
44 54 50.0 51 94.4 23.1 100,0 
tf Percent of effect1veu1s111 = N):!rllber r!eor.ttng vffecttvenesa Number particJpating 
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'DIii.i XXI 
SIMWIY OP 1HE PARriCllATION AND EPPICTIVEIIESS OF PARTICIPATloil IH t.EADIRSHlf IESPOHSIBlLITIIS 
. OP 125 NlSSISSIPPI 4•B ALI- STARS ACCORDIIIC TO STATE 4•H COUIICIL OFFICERS AND . 
NOH•STATE 4•H COUIICIL OFFICERS 
State 4-H Cow,cll Officer Hcm .. Star.e 4-H Council Officer 
H = 22 N • .. l 
hrticlpatioo Effec ti veneH Participatloa EffeCtivenel• 
Number lumber Number Numbet 
1r.s111 1leeottins · Percent lle2orting Percent• Re22rt1ns r:srcent Ree2rt1n1 r;ercent* 
ll 36,4 8 100.0 23 25,J 23 100,0 
2 13 59,l 13 100.0 36 :i9,6 34 94,4. 
12 54,5 12 100:0. 40 43,9 37 92,5 
13 59, l l] 100,0 44 48,4 . 43 97,7 
U· 50,0 11 100;0 36 39.6 36 100.0 
6 17 77,J i7 100.0 . 58 63,7 54 93, l 
14 63.6 14 100,0 44 48,4 42 95,4 
8 15 68.2 13 86,7 35 ]8,5 32 91,4. 
') 11 5.0.0 II 100.0 35 38,5 34 97 .l. 
10 9 40,9 9 100.0 23. 25,J 20 86.9 
u 9 40.9 100,0 24 26.4 24 100.0 
12 11 50,0 II 100.0 ·n 34,l 29 93,5 
13 10 45,4 9 90.0 32 35,2 31 96,9 
14 12 54,5 12 100,0 34 37 .4 32 91'.l 
15 31.8 100;0 25 27 ,5 24 :)6.o 
16 5. 22.7 ·2 40,0 20 21.9 l'/ 85,0 
17 10 1,5.4 10 100.0 28 Jo.7 28 100.0 
18 6. 27 ,J 6 100.0 26 28.6 25 96.2 
11 10 1,5.4 10 100,0 34 37 .4 33 97 ,1 
20 9 40,9 9 100.0 · 24 26,11 22 91.7 
21 10 45,/1 9 90,0 35 JB.5· 33 94,J 
22 40,9 100.0 21 23,l 19 90,5 
23 8 36.4 8 100.0 17 18., 15 88,2 
24 10 45,4. 10 100,0 27 29.7 24 88,9 
25 8 36.4 8 100,0 20 21.9 19 q5,o 
26 6 27 .3 6 100,0 24 .26.4 22 91,7 
27 10 45,4 10 100,0 36 39,6 35 97 ,2 
28 6 27.3 6 100.0 12 13.2 12 100.0 
29 31.8 7 100,0 27 29;7 26 96.J 
JO 10 45,4 9. 90,0 25 27 ,5 24 96,0 
3l 8 36;4 7 87,5 27 29,7 23 85,2 
32 111 63,6 13 92,8 .43 47,J 36 83,7 
33 10 45.4 10 100.0 17 18.7 17 100.0 
34 13,6 100.0 10 .10.9 9 90,0 
35 13;6 100.0 7 1:1 t 85,7 
36 10 45.4 10 100,0 32. 35,2 30 93,7 
37 14 63.6 12 85,7 46 50,5 39 84,8 
38 -i2 54,5 10· 63.3 ll 36.3 27 81,8 
39 16 72.7 15 93.'/. 50 54,9 46 92,0 
40 18 81.8 16 88,9 56 61,5 52 92,8 
41 17 77,J 17 ·100.0 52 57, l ·49 94,2 
I 
42 16 72,7 15 93,7 43 47 .3 40 93·,0 
l,3 !11 63.6. 14. 100;0 50 54,9 47 94,0 
44 13 59,1 12 92,3. 42 46,2 40 95.2 
• Percent of ~ffectlvene_H • tbJmbet teesr5;ln15 effectiveoee1 Number particil"'tlng 
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TABLE xxn 
SUl!!'.ARY OF THE PARTICIPATION AND EFFt:CTIVENESS OF PARTICIPATION IN LEAD!IISHIP RESPONSIBILITIES 
OF 125 KlSSJSSIPPI '4-H ALL STARS ACCORDING TO 4-B HON<lt CLUB MEMBERS 
A!lD HON-HONOR CLL'B HE!IIERS 
4-H Honor Club .Helll.ber Non-i.1-H Honor Club Member 
N = 48 H = 6 
hrtlcipation Effectiveoeu Participation Effectiveneu 
Ni.....1ber Nlllnber Number Number 
Item Re2orting Percent Re.eortin15 Percent• Re2ort1ng Percent Ree11rting Percent• . 
19 19.6 19 100.0 l3 19.4 l3 100.0 
2 30 62.5 28 93.3 22 32.8 22 100.0 
30 62.5 28 93.3 24 15.8 23 95.8 
32 66.7 3l 96.9 27 li0.3 27 100.0 
28 58.3 27 96.4 21 31.3 21 100.0 
6 41 85.4 39 95.1 27 40.3 27 100.0 
7 36 75.0 35 97.2 26· 33.8 24 92.3 
8 29 60.4 27 93.1 24 35.8 19 79.2 
9 23 47.9 23 100.0 23 34.3 22 95.7 
10 20 41.7 19 95,0 16 23.9 15 93.8 
11 20 41.7 20 100,0 14 20.9 14 100.0 
12 23 47,9 22 95.6 20 29,9 19 95.0 
l3 24 50.0 23 95,8 18 26.9 17 911.4 
14 25 52.1 .24 96.0 23 34.3 23 100.0 
15 20 41.7 19 95.0 14 20,9 14 100,0 
16 17 35,4 13 76.5 9 13.4 8 88,9 
17 23 47 ,9 23 100.0 16 23 ,9 16 100,0 
18 18 37 .5 18 100,0 15 22.4 14 93.3 
19 28 58,3 28 100,0 17 25.4 16 94.1 
20 21 43.8 19 90,5 15 22.4 15 100.0 
21 26 54,2 25 96.2 18. 26,9 16 88.9 
22 17 35.4 16 94.1 14 20,9 13 92.8 
23 17 35.4 16 94,1 13.4 8 88.9 
24 23 47.9 22 95.6 16 23.9 15 91.0 
25 18 37 .5 17 94.4 10 14,9 10 100,0 
26 17 35.4 16 94.1 14 20.9 13 92.8 
27 27 56.) 26 96.3 20 29.9 20 100.0 
28 li 22,9 11 100,0 13,4 9 100,0 
29 22 45.8 21 95,5 16 23.9 16 100.0 
30 22 45.8 22 100.0 14 20.9 12 8,.1 
31 20 41.7 17 85,0 16 23.9 Iii 87.5 
32 35 72.9 30 85,7 24 35.8 21 87.5 
33 17 35.4 17 100.0 II 16.4 11 100,0 
34 14.6 7 100.0 6 8.9 83.3 
35 6 12.5 6 100.0 5.9 100.0 
36 27 56.3 26 96.3 16 23.9 15 93.8 
37 33 67.8 29 87,9 29 43.3 25 86.2 
38 26 54.2 22 84.6 22 32.8 18 81.8 
39 35 72.9 33 94.3 3li 50.7 30 00.2 
'110 38 79.2 n 97.4 38 56.7 34 89.5 
41 37 77, I 36 97.J 35 52.2 33 94.3 
42 31, 70.8 33 97 .l 28 41.8 25 U9.3 
43 J!, 10.a 33 97.1 31 46.3 30 96.B 
li4 28 58.3 26 92.9 28 41.8 27 96.4 
• Percent of. effect:{vene11 = Number re2ortin15 et'fectivenue 
Numbe~ parttcipati~g 
9 to 12 Years 
Participation 
Bmcller 
Jtem Re;eorting Percent 
5 35.7 
2 ~ 28.6 
5 35.7 
4 6 42.9 
5 4 28.6 
6 8 57 .1 
7 3 21.4 
3 k 28.6 
'? 4 28.6 
10 le 21:.6 
11 3 21.4 
12 6 42.9 
13 5 35.7 
14 6 42.9 
15 3 - 21 •• --· 
16 3 21.li 
17 4 28.6 
18 3 21.4 
19 6 l;.2.9 
20 l; 25.6 
21 4 28.6 
22 6 42.9 
TABLE XXIII 
SilllMARY OF THE PARTICIPATION AND EFFECTIVENESS OF PARTICIPATION IN 4-H CLUB LEADERSHIP RESPONSIBILITIES OF 
125 MISSISSIPPI 4-H ALL STARS ACCORDING TO NUMBER OF YEARS SINCE LAST AN ACTIVE 4-H CLUB MElmER 
N = 14 5 to 8 Years N = 27 Less than 4 Years N = 66 
Effectiveness Participation Effectiveness :Participation Effectiveness 
Number Number Number Number Number 
Re:Eortin~ Percent-* ReoortinQ Percent ReEortin~ Percent* Re:eortin~ Percent ReEortin5 Percentl· 
5 100.0 2 7.4 2 100.0 16 24.2 16 100.0 
4 100.0 5 18.5 5 100.0 29 43.9 28 96.6 
5 100.0 5 18.5 5 100.0 32 48.5 30 93.8 
6 100.0 4 14.8 4 100.0 ;;6 57.6 37 97.4 
4 100.0 4 14.3 4 100.0 31 46.9 31 100.0 
8 100.0 13 48.l ll 84.6 45 68.2 43 95.6 
3 wo.o 6 22.2 5 83.3 40 60.6 39 97.5 
4 100.0 5 18.5 4 80.0 33 50.0 29 87.9 
4 100.0 4 14.8 4 100.0 29 43.9 29 100.0 
4 100.0 2 7.4 2 100.0 15 22.7 15 100.0 
3 100.0 l 3.7 l 100.0 21 31.8 21 100.0 
6 100.0 2 7 .4 2 100.0 24 36.4 24 100.0 
5 100.0 4 14.8 4 100.0 24 36.4 24 100.0 
6 100.0 5 18.5 4 80.0 25 37 .9 25 100.0 
3 100.0 2 7.4 2 100.0 18 27.3 18 100.0 
2 66.7 2 
7 ·" 
2 100.0 29 43.9 21 72.4 
4 100.0 3 11.l 3 100.0 22 33.3 22 100.0 
3 100.0 3 11.1 3 100.0 18 27 .3 18 100.0 
6 lD0.0 l 3.7 l 100.0 26 39.4 26 100.0 
~ 100.0 l 3.7 l 100.0 17 25.5 16 94.l 
L 100.0 3 11.l 3 100.0 28 42.4 27 96.4 
6 100.0 3 11.1 2 66.7 14 21.2 14 100.0 
Still 4-H Club Members in 1961 N = 17 
Participation Effectiveness 
Number Number 
ReEortin~ Percent Reeorting Eirc1nt* 
12 70.6 12 100.0 
16 94.1 15 • 93.7 
16 94.l 14 87.5 
15 88.2 14 93,3 
13 76,5 12 92,3 
17 100.0 14 82.4 
16 94. l 14 87 .5 
13 76.5 11 84.6 
12 70.6 11 91.7 
16 94 .• 1 14 87_.5 
11 64.7 ll 100.0 
14 82.4 13 92.9 
11 64.7 10 90.9 
14 82.4 13 92.9 
12 70.6 ll 91.7 
10 58.8 9 90.0 
12 10.6 12 100.0 
13 76.5 10 76.9 
15 88.2 14 93.3 
15 88.2 14 93,3 
13 76.5 11 84.6 
10 58.8 9 90.0 ,... 
I\) 
-.;J 
IABLE XXUI (Continued) 
9 to 12 Years N = 14 5 to 8 Years N = 27 Leas than '4 Years N = 66 Still 4-H Cl1.1b Members in 1961 N = 17 
. ~~ticipation Effectiveness Pa'rticipation Effectiveness Participation Effectiveness Participation Effectiveness 
Number Number Number N\llDber !11.linber Number Number Number 
Item Re2ortit15 Percent Re:eoiting Percent* ReJ,?orting Percent Re2ortin,& Percent* Reeorting PerCent Re2orting· Percent* Re:e:ortins Pe·rcent ReJ:!Orting Perc@nt*~ 
23 l 7.l l .100.0 2 7.4 2 100.0 ll 16.7 11 100.0 13 76.5 11 84.6 
24 3 21.4 3 lQO.O 2 7.4 2 100.0 21 31.8 20 95.2 14 82.4 13 92.9 
25 3 21.4 3 100.0 2 7.4 2 100.0 17 25.8 16 94.1 8 47.1 8 100.0 
26 6 42.9 6 100.0 l 3.7 l 100.0 15 22.7 14 93.3 ll 64.7 10 90.9 
27 5 35.7 -- -~-... 5 100.0 3 .11.1 3 -· 100.0 29 43.9 28 96.6 13 76.5 13 100.0 
28 4 28.6 2 50.0 l 3.7 1 100.0 11 16.7 ll 100.0 7 41.2 7 10.0.0 
29 3 21.4 3 100.0 2 7.4 2 100.0 21 31.8 21 100.0 13 76.5 12 92.3 
30 3 21.i, 2 66.7 2 7.4 2 100.0 23 34.8 22 95-7 10 58.8 10 100.0 
31 3 21.4 3 100.0 2 7.4 ·2 1llo.o ·.21 31.8 18 85.7 12 70.6 10 83.3 
32 3 21.4 3 100.0 5 18.5 5 100.0 38 57.6 33 86.8 15 88.2 12 80.0 
33 4 28.6 4 100.0 2 7.4 2 100.0 13 19.7 13 100.0 11 64.7 11 100.0 
34 2 14.3 2 100.0 3 11.l 3 100.0 5 7.6 4 80.0 4 23.5 4 100.0 
35 2 14.3 2 100.0 2 7.4 2 100.0 4 6.l 4 100.0 3 17.6 3 100.0 
.36 3 21.4 3 100.0 l 3.7 l 100.0 27 40.9 27 100.0 14 82.4 12 85.7 
37 7 50.0 4 57.l 10 37.0 8 80.0 31 46.9 30 96.8 16 94.l 14 87.5 
38 3 21.4 3 100.0 2 7.4 1 50.0 31 46.9 26 83.8 13 76.5 11 84.6 
39 6 42.9 5 83.3 12 44.4 10 83.3 38 57.6 37. 97.4 17 100.0 11 64.7 
40 7 50.0 5 71.4 14 51.8 13 92.9 43 65.2 40 93.0 16 94.l 15 93.7 
41 7 50.0 6· 85.7 10 37.0 10 100.0 41 62.1 41 100.0 17 100.0 15 88.2 
42 7 50,0 6 85.7 7 25.9 6 85.7 34 51.5 34 100.0 17 100.0 15 88.2 
43 8 57.1 7 87.5 7 25.9 7 100.0 36 54.5 '36 100.0 17 100.0 15 88.2 
44 6 42.9 6 100.0 5 18.5 5 100.0 33 50.0 31 93.l 15 88.2 14 93.3 






SUIIW<R'l OP THE PA~llCIPATIOII AND EFFECTIVENESS OF PARTICIPATION IN 4-H CLI.IB WDERSUIP RESPOIISfBILITJES OP 
125 11ISSIS5IrP1 4-H ALL STARS. ACCORDING TO HUHBER OF YEAR.~ A IIEHBER OP 4-H ALL STARS 
2 tb It, Year• N • ,1 5 ·to.8 Year• H • ,.9 ') t-o 12 Year• N .. 29 
ParUc1pat1on EffectiveneH l'articipatioo Effectiveoesa l'mrticipat1oa £fft-ct1venua 
Number Number Number Number NusQber NWlber 
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